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This sty aimed 10 asores and amalyee the mmpact of mobivalen, argamizstional culture, and competeace on the
wark: pomiminsent and pefformonce of elementany schaoanl teaches i clesser 4 of Besghalis Disimel. The selectom
of iz ressarch Wopic wak medivited by abserved phenomena ond isses conceming the relstively low bevels of
werk cnmmimen asd perfarmencs emong elememnry sohessl teachers in i pomicsler cluser The deta
cotlechon methedd eniploved for this enedy was a questionaaire, divnbeted w sl 1435 civil servest teachers in
elementary schonls withia cluder 4 of Hengkalis [histrict, constinging the ortre population. Throegh Google
Foamy guesationiaires fElled out by sl 145 respaomchenss, SEM PLS analysis was comfected. The research Pndings
intlizaded that the motivahon viroble sgrificanthy imd pesitively influenced work commiment. Organecsitiosal
culture exhihiled o significant poxitive mpact on work commitment. Howeyeer, job competeacy bad o significan)
FEgARVe NG o wark Commminmerd, |n enes of pesforminee, the medivalion vanable demonarated an
maigmiFican posilive mmpact, whilke orpasdmtiony| coltre shoned in insigrificant pesitive mpsct as well. On the
imher hand, job competesey hd A 51 pniflcsm posivive effecy om perfomsanes Inginngly, work conmiimen wis
fired 1 hirve o segmificint negative imgact on leacher performance.

Koeywmrohss Waork Motivation, Cirpamisatonal Colwre, Competence, lob Sptisfaction, Pedormance
Firdds! Fducnnom, Hemen Resourees, Masgemen
TRz ekl g L) 2% invercominseran y L4 70

I THOMW D TIONS

Fducsion repwesenis a mnsfommmive |owmey crseiiisl &f shaping behevior psd fosiermg enduincesd
character developmenl. The signilicance of quality education cimmal be averdsdeld serving as a ocial cialyst
finr the improvemen OF lwenas resmrces . Panicofarly, seaches play & ploaasl mle in elevarng the ssansdard o
cillepticn acrees all Tevels, spannimg from kindsigaren o elemenany schonl (S0, jusdor high szhoal PEMIF, md
semior high scheol 15 MA L The guality of wachers directly influendes the caliber of stadents they prodluce. Hence,
I egoiwes impeTalive o regdany sssess and evnlsaie gaches pemformomes W0 ssne the smsmine] detiveny of
high-nuality edcaio

Bengkalis Districts elemestary schonls serve a5 platfonrs dedicated o mparting primany educiiion,
cosdsienily making elfons o enhasce seacher perfomsancs. Consequently. all levels of slemessary schaals in
Bengkalis Districd conduct anoual evahustions 10 gauge asd improve feacher pesfommance. continmal by, The
fintings frons the performanes gsseameni=, deowrent inthe Employes Perfomvance Tanges (SKEP), isdicate p
dheeline m escher performancs fooy 2027 wo JI22, This deeline suggests existing challesges in de perionman:
af glementary schoal beachers i Benplatis Distrio.

(i of the cinses of the decline in the performancs of eaveitary sobool eaches m chister 4 of
Benpkalis Dot i doe o e o Igve of waork coimmilimass (Elle stal, 2022 Praservo gt al, 2023, Yanmassis
et al.. 2023, Tiv fimed couf wewrk comenitment, a pre-servey was camicd owd. Froa the pressurvey results, i & known
that the vel of work commitmen o clemeniory sehios] eiclicors |8 chsier 4 of Beoghalis Disricl shows dhat
teacher commiimes is relatively low {Hidayal et al, 2023; Renakl, Subarti, et al. 202 1 Sudarma e al., 20225
The= neaulss of o eurvey conductasd Trony dete on e phenomenon show thin i woerk commmitmes of clemenmsny
ackes] eedwrs in Bosghalns sub-destont oot vl pptomel (Tosem et al, 2002, Megnepah ol al, 202 1. Resalda,
Arnchi, etal, 2020, Aldsi, the performance af soane teachers s seill low, il the seicher’s work conimitiment snd
performun 18 16l nmpioved, b wall havs goreal el¥sct on stsdent: m mastonmg Ieamming (Morliza o al. 2027
Renakda et al, 2033, Renaldo, Junsedi, e al., 2625). Comsidering dhe mponance of wirk comsiimsent omd
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perfarmamce for sach teaches, il ic neceseary in camy ol research sa iivetigahe whin facters can influence bodh
inlermal amd extemal facioes of the keacher (Fanjuitan o ol 2023; Kenakk, Andi, o ol 2023; Bari et al, 2022).

LITERATURE BEYIEW
Teachsr Pearfermane

Ferformanee geconding s the BEepudarin of the Minieser of Siaee S the Empowemesy ol Smie
Apparstus and Bursworitic Keform Noo 6208 i Anticle 15 (1) Fralsabon of Tescher performance from oohs
elements of leaming co mentering med additional ks amdfor other selevans maks fased on aspects of gualay.
cpisdity, sime, and st (21 Teaiher performanes assssment & refemad w0 in parsgraph (1) ises she fallowing
grades anad desipnmions: @ o wore of 91 60 0K S corgidened vory goml; boa soone of Té o sl s considened good;
o 8 e al Bl ie T8 s oomsldered suffebent; d, g valoe of 31 bl iz cellod modersse e £oa valse up o 50 5
chlled deficicm

Accenling to Mangku Negara (2009 perfonmance coames from e wonls ob performuance or aciual
perdrmmnce (work penionsanes: of acnml sehievemenis achicved Dy someone) The defiviiom of periomence
(work nchievernenty i the qality and qruantity of work zesults achieved by en employes in carying il oot i
pocondinee with the responslilities given wo fdm This i in Bee wilh the opmion of Hasteom (2000654 whach
ahieA il "Perforioonce (work ellecvement] i @ work sesull achicyed by o peram iy gamylng dail e ks
aszigned w1 him which is besed on skill, experience aml senousnes of time”™, Hiklan Minsawe ( 2006 defines
s fe wlal sormcone does o doss nel Oo in carying oan Mg mmin Seks (Hideya cal, 2074, Purha,
23 Sodyan cral, 2003, Sadamo eval. 2024, Sahardjo o al, 2023

Teacher perfommance is the traches's abiliny mmd efforts to camy oul Faming sts i well as possible in
plenming teaching progranms, wmplemening leamdng activitkes sad evaluaibsg leaming ougoimes | Depdiinas,
DOIRZLY, Avcording o Mana Sudjaia (2008197, & cockrs performence as o feacher Can oe seen o his sbiliy
of compelence W ciary oul these msks. Abilities related wothe wacher's duties s o seacker can be grouped inu
fiwar abilines, saiiwely plaamming e teaching aind learniing piodess, implemenliing al poecescig e 1enciing aiul
learning process, assessing the progress of dee teaching and leaming process. masiering the leaming maenial. In
line with Naet Saxljung. P2TE Ducctorate Cencsad of Higher Edvcatbon in Mulvesa (2008207 descaibes le
tcacho's dutiey as o lescher imdo fhre adivitics ol contam ceching skills numecly plamming leanisg,
inpdementing edwcational learning, sid essessing leamving processes asd oulcomes | Estu ot al, 2023, Kumalasri
Jo Euban, 2023: Prancsti & Reosldo, 2023; Remuldo, Vennizon, € al, 2023 ; Sctvewati clal., 2023).

Harcd om the severnl defimniticas piove, vonclusions con be drwn oboul lecher perlonmance, Tewhor
prerformamce is the result end ability of the teacher to carry out the nsks rssigmed 5 him based on his abilitee. By
this cacss 1L cam b e ol o the work reests achieved By (he e bassl on his obildy de sy ool s
learning process which mohedes pedagegical competence and professonal competence |Amin & Wijayn, 2004;
HWyotn et el., 2023; Renolde, James, etal., 202%; Sevendy et al., 2023 Tanjung et ak, 2023,

Work cemmmidmeni

Bobhin asd Sopinh explaned by Myolo (2001911 5) thet erganizetional cemmitment is en sitiude thet
reflects emplovees’ feclings of like or dislike sowards the crgonization. Maswday (Sopiah, 2008: 156 sumied tat
organizitioal commmitmesd 1w the abihiy of indivitmls and the ability s alipn theic behavior with the noaks,
prioritics and goals of fhe organizaticn 1o act for the goals and meeds of the erganizetion Spencer, (Sadsnmanta,
2 10T,

Cirgaamrational cammitment = dufined ws; (1) & srong dosime bo bovome o member of & particulor
organizotion, [2) the desire o try hard acconfeg fo the wishes of the organizntion, and (3) cenain beliets and
sizcrplanes of the enganization's volues and gowls { Lwthans, 2001

From fhess defimitions @ can be concluded hat onsnizstional commisment = & paycbalogicol bond
ztweon amplovees and on crgonization which & chemcoerizod by (Azdi ot al., 202%, Eddy o1 gl 2023; Maorling
et al, J24; Pulra et al, 2023: Sinoga. J024H

® Sipng bilel asd socptowe of dhe orgonization's posls and valucs
= Willmpness 1o strive o achicve orpesisabons] inerests
& B dosine Lo N Ein position os om orgasaaien

Orgaatriional pommanment & the esployee’s loyal atinkle end psychnlbgial bond . sowanls the
arganiration which is. expressed inthe foom of the employed's willingness, afiention and mle in achieving
urgaiisativtal goaks,
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Mativatisn

Aocording 1o Maslow | P9701 mestivistion ix an miemal drivieg Soree thet couses humans to do somethmg
ar iy & flnl their needs, Accorgding m OB Deep Termy Hisihimn (2HES 1350 “maormvation ie desme wivich gre
condained on selfsomehady the indrickad who stimudates it for do actions™, Acconfing b Sardiman (20017 73),
sting ihal modive cin ke inerprered &5 the effon hal scoarnges somsone io do something, Mesawtiile,
acioning i Rohhins (2R motisaios 16 dedined s b poocess (hid explaing @he imensing, direction mmd
persisieece of an imfividual o ackizve sheir poals

Acorrding o WECCheand tn Mulvasa 1005 185 1 maiv g b element decader which influgnes behavior
which are comtained iy every infvilin], Whereas seconding s Masibiaony 2071 45 ], ivasivntion {5 a gild Poag
moyver who oreded it exciemes someons's work onfers them Wend to Work The same, effective and imtegnied
will all e el®wis for rench salsew; lhen

Based on the defimilioes above, 7 can ke coecluded thet mativation & a &mve frem within a person i
gy ol & series of activities or work with full espensibility anl foll @wzreness, Apan fom that, medcivation cim
alz0 pedlet & persoii's diechion il concenirotic in aclibeying goals.

Organizativanl Calture

According i Indrisendi (20200113 Orpasicifiomd Culbvee is concluded s the “Sparn® of the
enrgailepion hepme e resdes the plillisopliy, mission sl vision of the orgasietion which will beoosmne an
imypoatunt fioees for compeditkn. Acoording o Robam (2008 crgamzational culture is a shared poveprion beld by
members of the anganization, and i= a system of sharal meaning, In the vicws ol Triee and Bayer as cigall Ty
Fuchreza, Sokd Mussadi. end M. Shebei Al=d Majxl (2018, oopasieatiors] caliure is evolving in andem whh he
chvnumic matere of the organdaiional climabe. Conseguenily, the concepiualizstion of organizatione] cubture his
nwket varicus onme, cesepnizing s coms dn wegshegy and sockelogy, This acknosbedgmen aligs with e
multifscesed mature of the erm culee,! encompussieg nmional conmsations e allobing for diverss
perspectives. Amids this adapustion process, te prevailing consensus segpests that i ils oone, culiure & & shared
valve svalom, Coort Holstsle, s mentismel m Wik (2010, 2151, defines cuhurs s a shared memol progrem
that shapes individuads" resporees o their sernoundimgs. This defisition means tho we see oulre in everyday
b e, bud 1= sondeelled by meninl progrems et ars desply engrlpsted,

Melciruhile, argonling fo Edgar Schein im Wibowo (2008, p, 16); who sioles thal anganieatiomal calus
is the philesopiny tha underlies organizational polickes, the rules of the game oo secialidag, and the feelings or
chimate brought by the plsival preparatem of the organizats. Crgamiztions] sulber, sseendmg b Stephen
Rubbars in Wibows (2000, p L7 s 2 geneml perception bekl by members of 2 organization, o syssom of shaned
significance. Mesrwhile, accondisg wa Hllghmzﬂh (H p. L 4], arganizational celure is & set of assurmption:s
anr syatem of belicls, valwos and nomes developed wishin ss onmnizstion stoch srve as behaviora) guis lines for
it mem bers w0 pver come extereal md ivtemal poapdation probbenes. Acconding b Bivo and Malvadi (2012, g 57)
A Bt ompanizativnol galtuee is o remesoek thal pedes daily Bebasor and muke: decisions liw cmployoes ol
ehrgets their aetivns o achivve orgastsatiomal goals, Cnnizational qulturs 18 a paftem of organeeotioaal beliefs
and walues that is undersiood. imbued sl pocd ced by the crgonization, so that this petiemn gives #3 0wn meaing
anad beovomss the basis for rules of bebavior in (e orgamizatn

Cempetenee
According w Sedenwayuti {2009 states that coimpesency i35 a vombizaton of keowledge, sills ond
behavior wad % mmpreve perfommunds: o the comdmendquatity of baing adequitevery quulificd, having the

ability to perfiorm o certmin role, The following are the dimsensions of competenes, inchading: Bnowledee,
Expesiise. and Attitude.

Basd an Law Maumbor 14 of 2005 concoming Toachers sl Locfurers, prticls 10 pamigraph (1) sates
that "Teacher competence as referned toin Article § includes pedogogieal compeience, personality competonce,
social compatonog and prolesdons) compeemes obtaimed thmosh profyssonal aducbon® Standords Tewcher
soimpetensivs inglude qong decher competemass which are devuloped inwe the compatencics of PALUDVTE/RA
tegihers , SIWM cless tencders ., and subject bencRers ab SOVML SMUUMTE SRAMA, aad SMEEMAR.

Relatianship betwoen variabdes amd rovukation of bypodhasis
The Inflecmce of bMaotivation on Work Cosmmlineest

Orgascraiional camaniineent & related in werk metivation. Work metvatinn is whet drives & person 1o be
able w0 camy ool schivines and gives the poreon strenggh o falfill the desiced novds, Mogivaton can incnaiee
organizstional eifctiveress aad produstivity by inveb'mg more workers =0 tha ihey Gan provide expenionce.
Mativation is & precese whene 2 person gets emthusiaay eed encodmaemeat far o predelermined poliesveimant A
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member whir Bas s motnvatinn usunlly alsn Bax pood performance whach leals o ackieving maxominm work
coaTmmitmend.

Wiek midtivation kas o posaive and signiiemi influenes an FEanizannne| codwmimest, sl e
that increasing mabivation will inerease crgamizabions] commitmend [Pammamm. 200 6). Beesd on the desomption
abwowve, e Bypeahesis af vals reseanch =

H 1 There is 3 posiive imllpdes of maivangam on work comimnment
The Infleemce of Mativation an Perfoemsnoe

Flotivation & = person's wpe % do swnething o ke action dha leads 180 poal. Adfarding o
Ampporouwatls research reauks (0120 Manik and Basoed (2001), Murry anid Hudeaisarsily (2017) msivanom
e o significimt positive effect on ieacheremployee perfommance. Someone who has high motvation for ther
wark tends 0 @0 fher work well osd opsimally, Motivetion i meemeshing thin onaderlies o persan’s helavior g
work For this rensen, pood modiviios will igyove emplmeee peritmmaiice. Howewer, reseach omgliced by
Suvwati (201 1) geve differem reculis, thar motivation is noda facwr tht cam influence perfunmance. The reseanch
mesiehis sl UEAL molivarion Deis g e on on ey g mes

Blased o ihe description dhave. the kypothesis of this reseanch is
HI: There is an im=ipnidficem positve efect af motivalion on perfonmance.
T Inflisemes of Chrgpaniestbonal Coliere on Waork O smmiomeai

Rusthins amd Coiher (20000 saacd that, “eapasizetionnl coltere s & set ol shimed wolues, pradipks,
trafitions and ways of working thai influmce the belivior mmed actions of prgmmizatinnal members.” Inomost
organiFain, these shared values pnd praciees. ave evolved rapiEhe over time and really inflience ko Ay
arganization is rume Kreitmer {20003 sares “Organizational culwure con be defmed as the similarity in perception,
perspective, value, ad behancior that ase bebieved, studied, applied, and déveloped simultancously by all of the
urgankation members alling nosa orpemizaional kKkawin® . Acconding do Mathis o Sopieh (2005 1550
*Organiztional commitment is the degnee v which employees believe and accept the organization’s poals wmd
will sy of il leave the cigstzation, Dogantzational culiure e commitinent o bised on e descripton
abwrve, e Bpeahesis of 1B ressancty is:

113: There is a sgnificant posizive miussce of onganization | celtone on work commiimens
Thi Fiflwimce of Chrgamdcatbinal Cubtiere oi Peorlormasos

As per Triee sl Bayer iy Fachreza, Sald Musnsdl, ad M. Shobrl Abd Mudid QOIS copantzations|
cubture = evelving in response o the increasing, dysamics within enganicational climates. The concegd of
e gandeationsl calwee liss ik warious Gmms, Semsming o e bermoing of D femn 'Cule” Gom iopobogy
and socialogy. This borrowing aligns with the culiural meaning thint encompasses nniveal conacdstions, e the
impdications are brosd, allowing fur diverse perspectives. Throeghout the adagistion poocess, the prevalem belief
15 that the coemee of cultuns Bes in a dhired vabee sysiem. In acoonBanoe with Saustim Dugeeso’s findizgs m
2020, & mare robust sggressive=delensive ouliure has o positive impaot on enhas ing emypboyse performance. The
wvemnll concluqsm drawn @ thot orgamesdicaml culbore excrts both samulancous amd pactal inflssoess om
aimployes performanes, This aliges wath e suicomes of scarch comlucisd By Suhenfo el al, {2021) il
Jambckdine et al. (2007, whoch highlight the positive effect of crgmizacional culiune on perfonmance.

Based o the deseripton ghave, the btz ol this recurcls =
H+: Thare s an issignidican positive infusogs of ofpgaizatioonl auliee on peoionmanmee.
The Infleence of Competence oa Werk Consmitment

Competerce HE nelmticaship with Performance  Indivichinl, Where HE Commetezcy 15 o bhasic
charssieristiv of imBvidun] behevior reluted 16 performmee milividiml, w0 thel Beory this requines developmeom
with she ndilition of the Organiatiosl Oommitmes vanable.

Elnch (19 s meele] melledsal opes comsasts on coonpolame  manoponal wed orpssdsin's
comnilment b img e sllasnce of Bese o clemests on performasse m il oigani zatem, Based em the
deseripbon above, the hypothess of this rescach is:

HY: There is & sgmifiant negativs imd ko of aompeteney o work commitan owl

Intereomngction: An Eoonnmic Perspective Horieon, J0248; J8d), J18-233 | i Prets engubliches oo
Dnling [55M: 2088-6562 - Print 1S5 - TER 6553




The Inflseace of Compelence on Performonce

Arcording 1o Emrun, Yehoo, fmas (2007, P L0 competence = an indivichiels ability 1o cary oot o oh
corredily i bave exeelionee Bared o neiers relmmg i kmowledpe, kil ani amimdes, Measwtvile, acconimp
in George Klemp, i Emron Yobey, Tmas (20071, competence 1% the underdying chamcierishe of & person who
grodiieces effective work and supesior performance, Kamang Sepha Calign Mingnew (100&), (Subardio e al,, 20215
Mlyaxi {29075 MKl Anser (20EF) Mohemmed Ciuruh (20EL forskahin (202 1) Gamed i compessacy his
a pemibove effiecs on perfuormsnce.

Based oy et Sescriphon #hoye, the ppsaresis ol this recanchs i\
Hetv: Theere 18 @ shEni Alean posiive miMiEscs of oomipehencs nn P iomyanes
The Effect of Commitmest on Ferformance

In the world af weck, o person's commitmant bs their prodession and the ergsmization where they work 5
alfen § YEry It am Fsne. Soame (spaiEaiicgs even done inoinchile an clement of commiiment a5 ong of fhe
mequizemems (or hokling a position er pusiion offised m job vaaney advertisemens, this shows ihe o rianoe
al comemitmend in the work] of wok, Work ooiwmitmest i B coingany crnmol be separgted foom e g ol
melaticaship between the employee 2 the job oo prafession where the emplopee weeks in order to achieve the
Inpiness poals desined by the company (Rozikin, 2002 121 Crganizational commitment is & ssromg desine io
et &5 b memher o & pamienlor orpesisatenn i oiher wonds, s s oan anirede of reflecting anployes
perfarmence in the arganizaion and im ongoeeg process i owhich members of the orgonization express their
wobe ey ol the argasization aid is suocess il continied progress in renwinieg in the orgasization, Fred Dehers
{20y 2500 shows that: "there is o positive relationsleg berwesn ofprnizational comanimsem and desimd mesuls
such as high perfomuance™. Melizawati 12015) oo ber nesparch come heded thal: “onganiestiom | oomsetmensd bas an
impsant g o wacher perimnee, The Rlgher the commivment, s daber the wachers performame
will b Hase] om the desorigmion above, the hypothesis of this reseanch is:

117 There is a significant negative elfect of commimmen o perfonmance

MIETHODOLAOGY
Flace and tkme of rescarch

Tl reseineh wis comaducted 8 cletmemury sehoal evel whooliid pen of Clussa 4 of Benpkilis Disacl
Tt were T aclwsals usegd s rescarch aiies wily s nosad of 145 actets The rescine was conduc i o LTS
025 to Ouicher 2023,
Fajralagion and 5 mEs
The Fopailathe tha 8 sethion ased as the objed o this reseisch were 145 malens & Cluster 4 of e
Bemekalis sub-disinct in the sub=disric.
Talde 1, Pogiiilatbn a0l Sanigle

M Informatiem  Populadon Sample
i S0 Mepesi 2 Bongkalis ] i
F SEF Megen 16 Beagkalis s 1%
3 S Mggeri 2T Besghnlis R n
4 B0 Megperi 1K Beag kulis X £ ]
5 SE Mgsgeri 38 Besgkalis & 5]
& 30 Megeri 19 Beagkalis 11 il
? SO Negern 40 Deaghalis Y 3
Ammneni 144 145
Tupe and snirce [ais
A Torpvpe pnd sanresdam which wrner ger nis s inflwing:
[kt Frimary

Data which eftrined direct from object @y ordate ndvch collected and processed alone by something
argarizatiog or individeal direer from the ahjecd ke answer the respondenss wens teschers, crmployees nf 510
Clhister d, Benpkalic avh-dicinc
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Ikata Siecandary

Diptn which vhtmined Fromsowve Wkich Mo direct like dooumen, = the B of ahsenoes. valwe dets for
Thie [s) 5 wapra and also SEF Enr the Bt ihaee years

[katn Amalysis Techmigoes
Descriptive Analvsls

The descngiive analyees i this sady encompiesses an enmeranian of charseieristes asocaned with the
mesponaes proncicked by the respondents. (1] Bxaluation of Kespondent Characherishcs myobves an inalysis af
mespondent stidbutes such as ape pesder, class, temwre, and echcatiomal backgromsd. (1) Assesment of
Respomdent Besponses (ivodves m o analysis of the responses prvided by respondents, with a fesus on the
correlation with their respective damcweristics.

FI.% Masic] Test

The FLS mnoclel tests comedncnet in s eody nelisie: |11 Velidity Tes, which evalbganes the ascuracy of
mesemrh instnmments or gquestioaraines, The salidity e mesared the exten [ which galements or iems in dhe
CRETIre st ely earune whil e guesiionnam: Imesds o memine, The seasinwy & ssseessd wsing the
coimEkanian cocichl, el & (Eestonisire B eonsieensd valld ifihe aomelation coefficic ok 03 ik,
200 U 2 Beebiability Test, ainving fo gauge the commistienggaf respondenis' answers. This best wtilizes the Cronbach
alptes st st Brieal meqsm and  questioseaire §s decmed melahls (7 the Cronback siphs vahes: {8 equal o oor gresier
then 0.7 GReeali, 200 11§31 Multicallsearity Test (WEF), where the VIF value is examined, and it shauld be les
than 5 e avaid ind icalizg mauhicollmsarnity between constructs {Ciheezli end Latan 20155 (43 B Squan: Tesk which
asswecs e ComlTic kR of deenmiaton (B Squere) o usderstaind bow mvch 15 sadopais coisms i be
explumed by the exogenoss consmect. An B Sguire valbee betwem Qond | is expecied. with voloes of 0,75 054,
aibd 025 shamiiVing & sirong, ke, aid wealk moded, respeaively.

Walidity Tesi

Valifity Teest 15 2 test carmed il 1o meassne the accuracy of o rescarch msirumeni or geestinnmsine A
st is sabd o b alid i the geestions of stangmens fom e questionnaie ae sble wreveal soncthing
thet the questhoiinaire will measare, The aecureey af die questionmaine cas be memiral wsing e conela on
ereilcient. A questionnaire is i to be pood ad valid if the cormelation cocfTiciest is significant or r oo = r
fabile, Where df = 01— 2 with & Z-sided tes {Ghozb 7016,

Rekinbilley Text

Relabdity resime s a questionsaire tes: caried oe with the xim of measuring the conssiency of
Fespoikiens” answ ek, The peliabibing st was crrial out wsime the Cronbacs alphs statisalcal vee, The Cronbacdy
alphe west limil i 2= Q0 {Otweaali 20140

RESULT AND DISCUSHNN
Gienerad Desoription and Bescarch (f]ects
Bemialls Disirict Elementary School Profile

The Beugkalia Repency Covesmmsiin, in thts cise e Baglalhs Regency Educailon Oifice, taoagh e
Elemenaary Schonl Developmen Division, which is the eld than direccly manages snd monibors the gregress o
dhzvelopmest of the elemeniary school level. Peblic Elememstary Schoob in Benglals Distict wisch bas & ol of
around &1 selponls with detalls of 36 st schools and 5 privae schoob which heve Been specifically secipniaal
through the DATODIK school systom with g mial of 626 PHS Trachers With & total of 7 poisnary schoals in
Clistes 4 sohod withy & bl of [45 1caghers,

Viwim, Mission, Gaoals and Targets of Benghalis Edwcation

Vishom

Realizaton of Competitive Edecadion Towards a Deng kalis witlan Advanced sod Prosperous Sgiril.
Misshia

lspaving dhe quality of Edecation Avcess;

Reabizieg guulity and maral educstion

I mg the pralcsssmmalism of cducaiors el cducalional =talT,
Incremsing the professivaaliam and quality of' nachisg sl and edecstional w20

LnEE
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2 Rembzing edocilion service govermanoe
ihlsjective

Hared o Benghkn s Regency Hagional Repnlaton Namber 3 ol 2006 coneeming the Fommeation s

Struciure of the Kegional Ompamizabon of Bengkale Bogency and Bengkali= Rogent Bepulation Baumber 37 of
AN K concerning Pesition, Onginizational Stmoetore, Echeloning, Duties, Fenctions and Inh Disonptions ol
Wark Procedures at the Hengknli= Repescy Fdhcation Servics, Educatinn has she tisk of sssisting she Kegent in
carrymg ool govemmesd affairs which me the ssthorily of the megion and ascisting ks in the fekl of afecidion
ar wetl ag oaher tasks given by the Begent in g oordance with appliceble lmas

Dhescriptive Anulysis

The descripdive m this meserch oordains o disossion of the chamoeristios of respondests which ane
assoctared with the respaomdests’ responses,

Analyals of Hispondeal Characierisiios

In iz stuchy, the chamcteristios of regpondents wene divided into d dfours categories, nomely nocond me
e elEeEtiea, age, gemder, income, CrErsciensrcs respondems mosngdy inporant o give decripiion absoea
ilEminy respaodaleina, Dollaetion dins charsctenisris reapahends e = done oo way dissbaling Guesthsiisins
1o elementiry schood feachers in Bengkalis subs=dismict.

Characteristics of Respomiends Hesed nm Fiaeation
The charcteristics of respomadents hased om sdwcatien in this study cim be seem in iBe follswing tahhe
Tuble L Characieristics of Resporadents Edweation

My Educalion Freguescy Fenzentayr

] High % chaal 4 e

B [vipleams (PLSE ) i B %

- Diploma {Gimeraly K S

3 Bachelor {51} PGS0 £2 578
Bachulor (5 1) Gonerul 411 7%

Il Postgrodusts (52 3 L
T Tatal - 145 100%,

Characieristics of Respomlenis Beaed va Ape
Tha sharasteristicy of respomlends hased om ape in this stedy cam b oyeen in the Following tabide,
Talile 5. Characteristias of Respendents Ay

Mo Ape Froguensy Pergvndaps
| =3l Yedis 1= 10 %
N e, |1y LS _3a 2L %
i 4l - 50 Years ] 4l %
! 51 - &l Years dl %
Tukal 145 [

Charsetersties of Respomdents Besod on Cender
The charactericlics of respomlents bused va gender im this stady can be seen in the follewing table,
Tahle A, Characieristics of Respondisnts Gepder

M Crenadler Froguunsy e en taps

1 Wby £ 3408

X Waaman = 6l.d%
Tokal 145 ([T
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Eespondent U harmeteridicy Bassl o imceme
The ¢baracterisiies of resposdends hased on meeme (B this audy can be seen in ik inllswing table,
Table & Characteristics of Bspuosiends lacome

M insame Froguiney Pereentape
] Ulnder [D# 5 0HH), 060 ] I8 %
3 Khove Bp 5 000 (KE] | [l 2%
Tivtal 145 17

Tably &, Reealts Towl Data Relinhility

[LRF %]

0 455 z i relubiny
[ EY] 11.955 11,956 Wahd "“'.'.'-i!ﬂ'.l.-
0 %4} [1L.EnD - (1. WNE m&1S Vil relnbilay
aan nos N m&E] YWahd reliabibry
[T 1741 83T (L6315 alid reliahilay

Bared oo the mble sbave, it n be explainad that all of the 5 vorsbles mwed im this oseasch hins
Cranhech alpha values = 0,7, Eo, from these resshs it can be concludad thet all variables have relishle valoes

Tesr Goosdness af fis Model Structorn

Chi-Square iz very seasitive o sample size. X valee in research This is ag big o 628 611 with probebiliay
LR, rosmulbs Che-Saquane This shives that the non- hypothesis sabes the modol i e same a8 the dot emparical
accepted Which inemms models pre fit. Froms the whole menserement poodnessaf it the onindicmed that a numser
at midile showe Geesl, 3o that magsche] subrmatted m rsearch this cim peeopied

Table 7. Gosdeess Tesiof Fli Straciaral lmdbees

Coodaess of Fit Indox Cut off Value Procesed Concluslan
Results
_ Sigmiticant Profabaliy +0.005 11,00 Ciasd Fib
B GF =00 {LBES Mgl Fit E
ALTT 080 D884 Marpinal Fi
L =600 0081 Good Fit
3 T =081 AL50GL oo Tt z
NF] 000 004 Clucd Fit
1Fi 0,00 10,596 Gued Fi
R =01, Wl [ Exdl Civi® Fli

Tahle K, CociTicient of Determinatben Test (K 2

Tigmal | sample - Slamkias

- ; ilgmiticanty.
oges 0043 nlez nam 080 e
G477 047 nlar FELY i gpyes T el
3 s

Intereomngction: An Eoonnmic Perspective Horieon, J0248; J8d), J18-233 | i Prets engubliches oo
Oenling [55M: 205R-6562 - Trint 1550 T9E8-554

225




226

Eigufieani
Sty
S hiciini
Eesilive
S AT | 454 e Sigpficani
Az oiw 1 il
Mo sigil icanily
il

) o) o % Eh‘lﬁﬂtﬂ
0AlE  O4l4 DT 422 i

028 0.298 D145 1.801 L L

o042 0043 Wiz 330 .74

Elased on the resultsal thehy pothesis sesting thet hasbeen carried oul, it can b esplivined in the followimg

analysis:

The influsncs of work motivitica on work commismen

Based om the resalis of bypothesin testing, it shesws that the infleence of teacher work medivetion on job
satrfaction has g P volue of 00025 or smaller then elphe @085 So, the nésubs of teis ressunch ces be concluded
that ihe werk moination varable i significast to work commmitmend. [t ean be concheled thant teackers whao
have kigh work mectivolios will have as imopect o the work conumitment of ebemsentary schonl feachers in
e 4 of Bonglalis Districy,

The influgnee of prpanizations] colivrs am wark commetmant

Bazed om the resslis of hypotbess esieg, i shows that the infleence of Teacher Work Culmme oo work
commitimeit Basa I'valee of 0025 or pmaller than alpha 005, 5o, the resols of thes neseasch can be Gancluded
that crganizatiosdl colwre vanehl= have o significesd poctive effect on work commitment. It can be
enneluded tht renciers wha have a high coganizstional culiure will Bave ax impact on job sabstaction amoag
alementary school leachers includer 4 of Bengeals Dhidnct.

Indfluence nf Work Campeteace on Work Cammizmem

Bamedd cm the resashs of hypedhesis tlestmg. o shows that the influence of comgertency on job satisfachon his a
Pevadue af 1IN or smeller then alpha 00%. S0, the results of this ressench can be comeladed that the Work
{Unmpeience venahic |5 shgmificanily segaive on werk commimmem, It can be conclided that ieackers who
Bave pood work compelencies do ool hiee 2 impeot on te waork commitment of clemestany schon| baehers
m ¢hwster £ Renglahs i

. The influsnce ol work meotivaiios an feacher performance

Basell om the resuits of hypothesis iestizg, 0 shows that (e influenee of fsacher work motivation on teacher
prerfiorrenes Sas 1 va b of O 000 or awal e ihan aipha S, 5o, the resils af ths egesech com e conchided
fthat the work miotivation vimable is nod significantly positve on teacher performaace. 10can be concluded thad
mackers wha have Mgh work motivaion oo st Tewve & impact on esache? pEinimeree Divcng ol em emery
sl ] et = in clusigr € of Bengkalis Do,

The influence of tracher preazrmbons oeliure oa feacher performsince

Bl it thes resulis of Bypaihests reating, it shoms thin ihe lnfiisee of Teacher sgantzastional celnirs on
Teacher performmace his o Pyaboee of 0, S0 or smaller than alpda 0,05, S0, the nesults of tes neeeanch can be
concluded that the organizisional culsure sarable of tacher woek s not significanly posiive on mocker
perfionyedsee. I cpn B conbadal that teachsts wid bave high ofganizationnl cuune Jave no impac on he
prerommane of elementary schiuol teachers by clasier 4 of Bengials Disricr

The (il ol work compeleincy on lesther perfonmace

Baserd o the nemshs of hypollsesis wsting, i sbows thai e infleence of compriccy on parfomesce hiza Ps
valie of 0.02% or greater than alpha 05, %o, the resubts of this research can e comcluded thed the work
cimpslency varinhle has @ sigmilican positive sflcel on sccker pesformeres, 1t cam be concluded thal haph
secher wark competency will kayve an impact on improvisg the perfemsance ol clemeniary school ieachers in
gluesior 4 of Boapkala Dislacl

The elfcct ol b shisfoction on scacher perlosmsance

Based om the results of hypoihesio tesieg, itshows tha the infleence of job seti sfection on lencker performance
B g Pevalue o (S e grealer thim alpha 105 So, U esults of s rescarch can be conclude] Gl the g
satisfaction yorighle is sgnificantly megative on teacher performonce. It van be cancloded shar high job
satwfaction will not albway s e an mmpect on the perfonnaeee of elemenery school teachers in cluseer 4 af
Bemgkalis Dhsdric
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IFineussm
Tha Inflsemes of Mathvstion on Tesee b er Woerk Comanbimend

Haged om the reselie of respondents’ responees, it dwvan thal on sverage respondene: have & prod
perception of the Molivatmal Vamables in this ressanca These resulls a0 in bing with respundents’ nesponses fo
ik crmmnitmmesd, whiereon average they kave o ogood peroeption nf the job snisdiaction varishle for elememary
aghon] fepchers in cluswer 4 of Benglalis DMstric

Hazed on the resnlls ol the SEM PLE analysis ket v erigomd respiondents, the valss is pogtive. The
indicztes that high eacker work motvation will imcrease work commitment emong elementiry schiol Eachers in
Ehester 4 of Henglalis Digmcr, Bissd o the resulns of ypsathesis resaing, i3 shans riar work morivasion varehles
e @ significant imgact on work ommitmenl, [ con be comcleded that eachess who hive high woek motivation
Al Feasee am ImpeicT o T widk ofamyamient of elemerary soaon| renchers in clusser 4 of Benglals Dismict,

Thee peanlis al' ks pewcarch arg s line with rescich cosadacied by Several siales conducix] iy Fha Scvi
Hamderyami £201 71, Atep Al Actemed Kasful Anmar (201 71 Tukvo (2015 sid thet motvation hzs 2 significam
InFliiEece® oan beaaciest Wik ognimmiinesnl

The Infleence of Crgunizational Cubtere on Work Commitmeni

Based om the resulis of nespondents’ responses, i shoas thal on average aspondents have o good
percepiion of the ooganizational eulvere varabies in fas eseanch, These resslis ane e with respondests’
respNEes i0 work commismen, whiere on averge they have & good perceprion of the work comrsitment variahle
for elementary school wachers incluser 4 of Bengkals Disnct.

Bl oy Uhe nesr vesidss, e resigts of e SEM PLS je o2 orgging] respoislenis were gailive, This
means Lt tae techer crganzationl eliure varizhle has @ positive reladonship with work commeiiment This
inilicetes it high wacher orgeniztonal ouliere can bave B inpao in increasing work comszment amiing
clemsitary school fsiches in chister 4 of Benpkal s Disiric. Rsed on e el of lspotes esing, i sl
that the wacker argassiosal culinne variable has o significant effect an work conawirzent. [t can be conclhuded
Uhet remctiers wWio i @ high ozl culure Wil ave im ompesd on e ok compmmesnl ol eleissnany
schonl beocleers in clusder 4 of Benglalis Dristrict.

The resuls of this reseanch ane in ling wilh ressnch aondected by Tensoo, 2002 Pubm et al., 200 %o,
Suaarno, 207§ (Role gral. 20000 Pravog and Yeiet), (29790 Jes i, (200167 Eimipsan, Walan ad Waliyosd,
{2008 Putmn et ol (2009 Imwabi, Sudomis, (30101 (Tewkis, 2002 (Schandjo el gl 2021) thal organisios el
ower |eis B posiaive infTuenes on work comimimesnt

Tha Faflwrmce of Waork Congpeden o os Work Cenmiofmeni

Baged on the results of respondems' responses, iU shows thal ofl avege respondenis have o good
perception of the waork competency virables in this svedy. These resuls are m Ene with respondents’ resporses 4
wark wommtiment, whers on sosregs ey o a posd peosgsion af the Work Conpetencs: Ysiahls sl
elemeniary school teackers im clusier 4 af Besghal s District

Blascld o e resolis of e SEM PLS et on smgine] respemilomts, the value s negative. This oxdiswsics
ithat iczessing tcacher worl compeleney doo ool have an impast on ineneasing work conembment among
elemmentary school wachers in cleder d of Besglals Disrct, Based an the readas of hypothesis pesting, work
sy e o sysmificasdt offou) em work commnrmend, 1 can b soocluded thal teschers who taes ligh work
competency <o mot hmve @ impect an the work commiimesd of elementary schived eechers in cluster 4 ol
Bengkalis Drsrict,

The resalie ol this rescash ae i lise wigh escamch conduties] by Seatol Iskandir, Enceng Juhasen
(2004h Sri Lmggeng Ramasari, Gandei Sutapha, Ervin Mom Susanti (20210 Asfinr Asmi, Khamil B Hi.
Mueruk, Zalum Ben My (200145 sod il compeionss hes a posibve elfoct on werk compmitment.

Tha Effect of Mutivation on FMerfizrmancy

Baszed on the e vezubts, the SEM PLS mealysis resulis ondve origingd sasple sre pasitive. This indicmcs
ihat the leghee Isosir molivaton in Ssching ab school will bave an e on mmproving the pafonmess o
lyrmantary wchuool techers in chistor 4 of Bungkals District, Bused on the mesulls of hypotbasis esting, it ghows
thiet e inflocnoe of work meodiviotion is ol significant oa teacher perfonnance: |t can be comcbeded tha wachers
who heve high waork motiestion bave no impac) em the performancs af’ chomentary school beochers in Bengkals
[histrict. The motivation provided by school lesders has ot been ablde to significasly nfloeee the perfommance
of tenchers werking in elementary ichonls ia clusser 4 of Bengkalis Tristrict so that teacher performance is nat yer

coliersal
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The reselic af 1B reseunchy are inme wh research comducted by Hesti Beiamio, Bka Sy Handavan,
[ Inadiriaini L 2009, The results of their reseanch show' that metivition kas o sigaificnt infbeence oo perfonmance.

Tha Inflsenes of Chrgaslraibnnal Cultare on Perform b

Fhasd ooy the fest resulis, the results of the SEM PLS analya= on the origmal respomckens wone positive.
Thhis mcdicates that the higher the ceganizatinni) culbsne thet eachers have in ssaching ol schoal dees nn bave an
impact on inereasing fhe perfonmasce of elemenany scioal remchens i dams 4. Beaghals Disricn. Based on ihe
results of lnpoibesix iesting. # shows that rescher erganizstional colbwne does noi have a significant effect an
teacher performiance, 8 can Be-oomciwaded thar peachers wha have Righ organ ) 2atiosal cuRoredo nohave an impact
um the performance of clemen iy selusal ieschers in cluster 4 of Bengkalis i

The reseanch results ane dn ling with the resulis of eearch combocted by (Suhandjo ef al, 20213
§lamaheddin of g1, 200 T wivchy sranes they organieanodeal CubRine Basp sEmificant gimec) on perimance:

Inflmence of Jobh Compeseacy on Ferformanoe

Based on the s nesulis, the nesules of the SEA PLS 1ot om the original respomdents b o sigrificant
vl Ths imdicarcs fhal the Figh work comgetencs ol sl iehchers i camyving mi tesching at schoal his an
imtpaict on increasing the performasce of clememtery schonl weachers in cluster 4 of Bengkalis District, Based on
the resulis of hypoahesis seting, it shows thin Job Competence i significast on Toscher perfonmanee. (1@ be
codehaled Mo gl iescBer competcigy e B limgeet an lsproving the perfimmance of deimpary sachig)
tzachess i the Benghkalis subadisirict clwster. Thisis because elementary schaonl teachers wha carmy ot their daties
An el eachers T i very diMicule st the metsrial g5 & wihole ol commged onc = alingd B cenain e
ol sl are me abds W limprong weacher perfurminnis Wother Delds of sludy,

This mescarch & in line with e reselis of rescarch condocted by Muhammixd B ( 2020 which stnes
thet competende dvss mof have & sheailoant islbeence an peaclet perfoman e

The Effect wf Work Commitment sn Ferlormance

Based om ihe st nesulss, ihe resdts of the SEM PLS amlyes an the origimal respondenis wene negative
This inclicates thet e Beirer work comamiinssnt o schodl ieaghers i esching an schesnl dees il have an fmpact
om improviieg the perlionminee of clemesinry school ieadliers iy the Bengals sub-dismiet clustel Based on ihe
mesults of hypothesis iestisg, the resalis of tis researcly com be cone baded that work commitmess does not kase o
Al e bt oo feacher perlonnenee 10 ce Be congluded tear poosd work commmitims il will mod always Bave
o impac oa the perfenmance of clemestery schoal eackens im cluster 4 of Dengkalis Disirict. This cas be
wots et Becavss Tk st as lengih of savice and o fecbmg of comfiom in cenent consditioss have nesulsal
in beacters beme of v ssle levd amd rebectant o imprees e perfomemes avceniimg o gosenmend demsande,

OO RON
Cenclusion

Baged oo the reslis of the analysis aed hypothesis festing dal bave bees cammed oot, the Tollowing
coiclusians can be driwn i this research:

®  The motivation sarighle his o pesitive zipnificasce on work comesienl. Ths means bl the propnsed
Byvpethisis B amemed. Ties meeans s the better the moityation, e imgden 10 will s on nereasing work
comanitment amony clEmezary school izachers in cluser 4 of Bengkalis Dstric.

=»  Organizmtional aelure variables bave a significast positive impact on work commiiment. T his means dat the
propeectl hyposhesis s aecephed, This means i the kigher the organizationol culure of the reschers iwands
e sehasales hing aotivines, dwe nwre i will Seve & significem inpact on 0w Work Cosnmiisment ol
Ekmentary Schoal Teachers in cluser$ of Bengkabs Dstrict,

w  Tie Job Compelency wvarishle has o significanl negative ingact on Woak Commitment. It can be concluded
fhat el work compeiency Al nnt have o chgmifiean ipast on Work Cosmmimem, This meses he
Bpothisis i acoopeed

= The mativalion vanable does not heve a ggnificasd poative mpact an performance. This means that the
proposed hypoahesis s accepred. This shows thar Righ motivation has Imibe apact on the periormesce of
clementnry achool tesshers i cluster 4-of Henglabs Piame,

®  The opmaizamionnl coliere surighle Tas Be inssgnificant negative ingae on tescher performasce. This mesns
fhat the praposed by pothess ds accopied. I can be concludex] that o good srganizativnal culsure does nol
peressanty have & posd impaes on the pefarmonoe of gementary schéal eachers i G 4. Benpkals
Desetrict
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& The Job Competency varable kas 2 sgnificant impact o teacher performasece Thie mesns that the prapased
Bapothisis i accopied Itoam be concluded that high ok competency bas a good mpact ca (he performanes
of clemertary scheol keachers in cluster 4 of Bengials [hsinc.

Besearch L imif sthoms

Blaseid oo the ressimch results anid conelussons in this sbmcky, it can e determined what the limitations of
fthix reseasch are:

= Fram the strictural mode] explaised, ouby one exogenous vanable stedied has an miflugnce oo the endopeaos
varighle, nasmehy the work commitment venshle on elementary schonl wacher perfomuance.

# Therz ore severnl varinbles that are not eeconding 10 thesry, they shaald be positve, bua dhe resulis of this
mesearch Bave 2 negstive effect, namehy the vanables Competese e on Perfommance, and Werk Commmitment on
Pedformanee, It is nevesary 0 select the right vonohles incanrying out ferther reseanche seothan the reseanch
Enerin the demred expectations

& The ohject of this rescarch was paly carried eet o S0 Cluser 4, Bengkalis Distrien, o 1ol of T schools witn
wral of 185 teachars,

= Many respondends i answereg the geestionnine grven wore mappeopoabe and kendead mot (o faoes and shaorb
the essence of the guestions which should be stadied more spevifically by the seacher,

Hempedtions
Brased oo e masults of nosearch omd disousiion, B fallomisg cin e recommnondsd

= To timgreve the el p betwesn comperency anl scacher perfamuonees, the schoul, gz K35 (Schesl
Principels’ Working Geroup), formuleses o KEAG (Teacher Wodding Group) progrem with a larger soope 5o thed
prvhicims gom b rossl o] fopcthe

o Sekools carry cod mhigveneml asd performmms competitions o lesior icacher ehusasm momercos mg
enthasizasm for buibfing schools and anproving the geality of educstion in schols,
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