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ABSTRACT

This siudy was cunchscend do delersming and anzalyze the influence of mvetion, organiiosal cultore, amd
comgetenee on work cosamitnesd end performimoe of clementory school teachers in Benghalis District. This
study waz chosen beveess there wore pasmanom and problems dated w the el ol job satsbacinoy mxl
perfarmamce of elemeniory schood seachers in the Bengknlis District which were still low, thene were mony factors
thet mitueeced the high juh antisfaction aml perfonmimes, bul the astbor bad o lwmpemary ssungtion dhed
mobvational ictors, crpammtemal cultimg and competonoe. alfected job mtisfichion a2 will s moteaiion,
wrganizetivnal cultdne, competenee and b satisfaciion effect the porformasce of elementary school teachers in
Bimgkals Disnc, The method wsed m collecting deds in this sésearch 18 a guestioesain. The populatan m e
study wore oll elainentary school civil servant teachers in Benghelis Dsirict, avsoumting to 626 with o soirmied
saanple of 626 respondents: By distributing o geestionnoire usng & Gooygls fon filked in by oll primany sehosl
wivil servanks i Bemgekalin DHatnct, with a iofol of 626 respondesty, 1 was lited wath BEM AMOS, The set nesult
showed thot motivation oa job setisfoction had & positive =¥t orgasimionad cahure or job saisfactios hod o
peribive offock. comgsitenies om work commatmeni b o posdive cffedt, work motnation oe tarcker perlesmance
lhas o positive efect, orgamizstonol coliure on pefomionee hes o positive effecd, competesee on performance his
ma effest, work commiineent an performence has o effect.

K vt Waork Motivagion, Crpamisatiomnal Coltere. Compelence, lob Safsfaction. Peformance
Fields: Humas Besources, Calivere, Monagensent
ERCRl: hipeadad orgl L& D230 invereannec tan v Lid 7

INTROMUCTION

Edvcation [Swdamo o al, 20045 = o leemisg process that & person muat ondergo in order bo chengs
boharveer |Murwati & Angcling 20215 Besdawan of al., 20230 and produce better chaniion Qalsty (Lukmsan of
al., 2011 Pahmwan & Wigyn, 2001 Sadamao o ol 2022) sdiscstion 13 very mportant b improse she quahity of
Iuman resourees, Teachers ore the main comgonent tun muss Be prid sttention to in improving the guality of
edcion strting from kindengiten, elementimy echeal (S0, peraor high schoal (BMPL i senior hagh wehool
{58A 0 Teschers wia have good gualitics will have an impact on the guality of the shudenss produced. Tencher
periarmance nesds 10 be evabated perindicslly in order i maintin consistent eacher quadiny,

Elementary schools | Anggrsm et al., 20231 m Benphahis Distnet arg 2 forem for prosicing educ shon s
the elememniary bevel witich nlways sinves tn improve teacher {Suyone, Benalda, et al., 2022} perfonmance an an
ompning Bads. Therefore, all elementary schoal levels in the Henpkalis Distnad curry omt penomfc lecher
porformancy asscssmems every yoar From she results of the performence assessment as outlined in the Employves
Perfonmance Tarpets (SKP) there wae @ decling in eacher perfonance from 2600040 2021, This seans tad these
ary problems with the performance of dementary schonl toachers 'm Besglalis Dbistnol. survwy data on the
developeneat of teachers’ SK P scores whens i was foand tht SKI essesasment achiovemenss in 2019 were 1.64%
with wery low seores, 10T 75 with lvwe soomes, $8.02% with mediam seoncs, $85.T0%% with higs soores, 1367 with
very Bigh weores. In 20 the pumber of leachers wax A58, thene were 2853% willy very low soores, 280% with
Iaw gonfes, 33 48N, with medissn sonnes, S8 55% with Kigh soores, mmd F52%, st very Righ soeorsa s 2001 1he
mumber of feachers will be 626 peopke. there sse 1 70% with very law soones, 256% with low sooees, 39 14%
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with mednm seores, 51 T6% with high scons, med 3 7905 weth ey high seomes. This means there ane still SKP
sooqes Hhat are in very ko, b, imid medioe Tevels,

One of the casses al the decling in the performaes ol @leveniary sehool 1eaches in the Henglals
rstnet s o o tee ko bewel of work commmibmest (L Panpndan et al, 2023 Poire, Sudame, el ol ., 20031 Ta
fimd aut the work commement of clemestany schoss) teschers inthe Benpkalis Chsimict, @ pre-ssroey wis cemied
o, Froen the pre-samvey messlis, i s Kmown fhar the Tevel ol work comeminme of skmenary schonl seachers in
the Bengkalix District, as the followng dia shiws & that teaches commitmaenl s relazively oo The resuls of o
slrves ondladecnedl Hoen dets on the pheroeneacn show i fhe work commibment sl elementany scheal ieschers
in the Bangkalis sub-distnict & not yet optimad, Also, the performance of some 1echess is sull low, i the teacier's
wirk cimmitmest ond performance is not improvic, i will hove a real effect on stodems inomastering leamisg.
Conswberimg the impoeranoe of Work conmmireii g perlonrice 0 el pcacher, il iy noiessary oo @iy ol
meseasch by imvestigite what faciers can influence bath imersal ansf exiemal Getoes of the teacher.

in providing teacher competency development, m scoondance with Law Mumber 14 of 2008 concermmg
seachers and lecturers, anbcle FO paragraph randaics il eachers s Tave podapog ioal compel cnce, peraoiklisy
competence, secial competence, and professional comgpetenve. The lour comgetencies are bolistic s forma unity
ihet charaeieriocs profsioml wahens. The profssioml cbes of elemeniory sehool emhiens b5 o hiske el of
wifiaciion that reguines siprifcin devebapmient in it resnrces, Currenthy, eackers s the elemeniary school level
are the spearhoad in developing sudests' Bumen nesounces 10 conlimue on i higher edocition.

LITERATURE REVIEW
Teacher Perfermance

Ferformases sccording oe e Regdarion of the Minlser of S fr the Empowenes ol S
Appacetus and Bupsiucmtie Refotm No, [6C00 i Armiche 15 () Evalgtion of Tescher performano: Do sob-
elements of leaming oo mencring el additional wsks andfor ol relevan asks based on aspects of gaality,
s iy, Mok, and oosl, (21 Teaches performancs sscamneil i telemad & on paregraph (1) taes @ Tlhvwomg
grades amd destpnitions: & ¢ score of 91 w10 s called very good; b 2 score of 76 i 940 is called good; <. o soone
ol"a] w75 is consklered suificiem: d. o solue (Pumans e al., 200=; Renaldo, Al ctal, 20210 of 31 60 &
called mexlomie (R enaklo, Salhy, clal., 2023 aml ¢ o vilue mp o 50 6@ called defician.

Accoriieg o Masgky Megara (2007), perfommance comes o ihe werm job performasce or sowal
performencs, or mlse b gy or guashity o work resulz dhid en cmgdoyte wanis fo schigve o Gy ool his
shiice in seronbanee. with 1bs respoasitiltics given e bme Measwhile,. scoonkng w0 Scdarnsyst (2007,
performance i the work result thol ces be achioved by o person o goop of people i en orpancatios, i
acizmbings wilh ibeirmypedive suthonty amd mspmibiiines in an cllirt 1o achizve the poals ol the urpaizalEm
in question legally, withoul vidlatng the lew ond s oceordence with weorals and cthics (Pramest & Resaldo,
250

Avcording o Mangku Megarn (2009, perlormanes comes rom the wonds job perfoominee o aciwl
performance (work pesformances or actual schievements sclécved by someoney The definition of performance
{verk schicvement) i the guality sl quastity of work ety schizved by an anployes = camryisg owt s detics
mn aceardance wilh b respesnebilities givem b him. The = line with the opimion of Hasibosn (200693 which
Antes tha! "Perfurmance (work eclicvement] is & work result achieved by o porson in comyisg out e lasks
asagnicgd & hum owdiech 15 basgd on skill, éspsnimee aml simousness of ™. Hiklan Mineasw, (2006 deliscs
porformsce os what someone dees or doc not do in carrying e thedr main tesks

In Law Mo L4 of 2005 Article | parsgraph {1} poist 1 concerning Teachers and Lecharers setes that,
“Teachers are probessional sducstors with the main sk of sdusobing, eashizg, puidmg, dirccbng, Bninisg,
assessing nnd evalwating stedents i education. early childhood through foemsal edoemion. primarny edacation mnd
sovondiry eduation, Meanmhdle, acoening to Suprian (2006: 70}, x ek 18 somoomo who ko the task of hemg.
a fosilitaber 50 that Mudints con bam and'or develop thair basic potential and abalites optmmally, through scheol
edirdion whelher sstoblishad by the povemuent or by the cosmmunity argrivale ssois.

Teucher purlonmance is the teavher's shaligy mxl eiforts b oy aul ksiming ek o owall as possible 0
plarming tisching proprame, mmplementisg leamimp activibies and evaluating leaming oslcomes [ Depdidmas.
2008: 21, Accarding i Mann Sudjana (200: 10, & tencker’s perfommence gs o teach e can be szen from his ehility
ar pampelence bo carny out these tisks. Abilibes moladed fo the bacher's dulies @ a facher cin b groapad mia
fiver ahilities, sinely plenming the teaching and learming process, implementing and processieg the teaching and
learning pacseeas, emsesaing the progrese of the lesching and leaming process, mestering the lepraing maden sl
{Purha, 2023; Renaldo, Subardjo, etal, 2023). In lime with Mms Budjome. P2TE. Directorate General ol Higher
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Febuzatiem in Mmlyests {00200 deseribes the teacheds dulies o= 3 leacher imdo three scthibes that condan
ftcaching skills, namely plaming leamning,. implementing cducabomal leamming, and issessing leamimg processes
amd slieames

Haged om the severnl definmions sbovee, conclusions cim be dmwm aboat leacher perfomance. Teacher
perinrmence 15 the resuh anad wbiliny (Hidayat of al, 70245 of cthe feseher do carmy ond e fesky assigned o him
pased om Vs pRINAICS, I s case (D can be iniengpreied i ke weork esmis schdcwed by the eacher based on s
ability to carry out e learming proces whick includes pedugogical competence and prafiessomal competence.

Work ramm s ent

Roddhin and Soqish explained By haar (091155 ths arganizenenal commament (Rafs’s eral, 2023)
is an attinade thal refbects employees’ feelings of like or dslite twards the organcetion. Mawday | Sopish,
KR EG) saad he orgasizatoomal commmimmierd B0 ik ahiliny of mdividwals 388 the gligy i abgn their
Thehavioe with thee neadk, priorilies and poals ol the crpanizdion 10 ac for the goals ssd meeds of the organization
Spencer, § Sukarmanty, 200501 02),

Orgamirationed conimilinen is delinsd os) 1 & «wong desise o Deodame 8 member of 0 paigula
erganization. 12) the desine w try hard aeconiing 1o the wishes of the arganction, and 13) cerain beliets and
acigpdaiie: oF e orgaineloms values skl fogk (Lgthasg: 70011

Froen ibese defaliione i1 can b comeluded st arganbemal commimmen s a pavcbological o
hetween emplopees ad 2 cepganization which i characterized by:

I. Strung belel aad weeprance of the oogamization’s goals and values
20 Wilkngmness w0 arive o achisve irpen i) iMer e
. Sirnng desine (0 meEniain positian as i organialion

Urgparmboral commmment & the copliyeds loyal stimide snd psvchological bond sowands the
orgameaion which s expecisd o fhe Sron ol e empkeeec’s willingness, sacmis sl mle in achievime
arganivstional praks.

Mlsivatien

Acpording o Misbow (170 wtivi b b= oon wiems L drisbeg Somee et conses o (o do soiseiing
o try e Euldill theic meeds. Accordizg 1o GF Deep Terry Hastuan 12005: 145), “mothvation is desme which ane
coivined on selfsomobody the indivichal who stimeates it for do actions™, Acosding o Sandiman (2007 75
steting e motlve can be nbeipreed as the elonn e cmcourips: someome 1o o soisitbing, Meaanduile,
avconinge o Rabbins (20&) metivaiion is defined as o process thai explains de miensity, direction omd
persistonce [Sebant & Murwaaingsory, 20245 o8 an indivichial oachieve thelr goils,

Acgordligg 1o WU | caind b Muilvesn (2005 F4IN im0l vatbo [ cleiment dechder WK Ialeeis Bhow o
wihich are contained inevery individual, Wherees acconding o thasibuomh (2001; 65, meotivation is a gl Power
muver who aevod i1 eaciement someoone's wiork onderd thein Wit to Werkl The sane. & Tective and imegmaned
with all his efforis fior seach <atisfaction {Petra, Famila, e al, 3025; Subardio, Resaldo, Sevendy, Wahid, e al,
2025 Suyoio e al., 2025, Wijesa & Purbe, 3021 ).

Based o the delininors above, incan be oo feded ths modvaon [Kesian e al . 2023; H P Ponjgian
el al, 2021 5 & dive from within 2 person o céary ouda series of adtivities or work with full resgpeasibilivy and
fiell aywmreness Apard rom that, motivation can elso reflecs a persoa’s direction and coacenirsion in achieving
ok

Wk maotivation slas a very impartanl rale in desermiming whather o person i suocessful o not in
warrvig ol B ks amipnsd 1o . o lime with the neporiascs ol the mlsence of mativilon om @ person's
bebavion (Setyowslt o ol 2023] several expers have wnduced various rescarch en motivaligm, The rescanch
that has heen carmied ool has produced varoos vnderstandings of motivaton. Acoonding 1o M Gregor, the theory
ol mitvation is ey X and Sheory Y {Ruhbiss amd Hhilge, KB 225,

According o Stagian (200462 the faciors thet infloence a person's widk molivaton cen be identified
hhased om the characterisiies ol o typical individual which consists of sight foeters, namely:

I, Biopgraphical Chamscieratice which melwde

a. Ape dhis & imperiant becese age is closely relokd s vazicss aspecis of onamizeional life. For example,
the relatomship between age and the level of iechaical meturing, nemely tesk shills
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B Chenader, becmise A s clear thal the maplcntions e the gender of the warkers Thix i3 sometiying that needk
proqer atiemtion so that their tretment can be wdjuded in such o way that they boeome: members of the
OFgANFm oS wha are respsaraible for their work,

£, [mcome, imoam caganiation, moome proncckes 2 sensat af calm for emploees, someome wio came adeguale
incorme will inflsenee the reliyidueal’s calm 0 carmypiesg oan el daties

Acenrlingg fo Ahrpham Masow in :‘.ill'!l"llﬂl'll'll el Crarmiws (KT 12D (he indicators. gl W meisse
mubvakkim vurishles are as follows

. Phyebalogical Megils: Meods iar nnge maxsial of primary nesds,

Reguriny Wesds: 4s 3 nesd, it does nol only coscem pansical secarity hurmentzl snd pevchadopical seconny in
pramening & cireer, im the sevee of recciving homase treatmesd and not ahw s hemg haosied by the imposition
ol sanctinns, e vlane werminatiog of cmploymen

3 Soeiel Weeds: Ung of the prefeates given s bamans (Tenjong o al, 20035 e what most be added s 1he
mpuriance of ceating and mainiaizmg o clmate of kaship togeibermes and cooperalim = organd xational
Hiee,

£ Eaceinn Mool Saniefy nesads dun refleet repmition of sorh, dignin, el sel=saon® i sibondinsies,

Self-Acalization Meeds Chpporismitics o gain new bnowledge (Amdi e all, 2003 aad explome new skills.
T eakn wehlels bs she apportesdry so abtaie additional educstion mmed maining. kbath siibin the orgenization
and nutsidle the orgEnietion.

Organizatinmal Caliure

Acconding W Imdrdsmni (202101133 Drgasiztions Coloore 1S concluded & the "Spara® of 1he
sigalibation hecsass there resides the philisophy, mdssbon s visaon of Ge oiganizatien which will beoemes s
importunt foree for competitian. Accanding o Fahin (2086 crgamizationsl cultuse is o shaned perception (Esdu ot
al ., Z023] eid by mesnbers o the orgasieaton, e ix a system (Huombem, 2004 Renahilo, Sulani. cral . 2021)
af shared meaning. Accondmg b Trice and Bayer in Facheeew, Sid Musnadic and M. Shabat Akl Majid (200185,
organizational caliure is increasingly develupizg ia hiee with the creasing dveanmics of she climaie in
gt eeiva, This, the coinespd ol argaeiomsl colvee (Manosdi g ol., 20340 was develiped n v atlos verdons
consideriog thin the serm culbune was bomosed from 8e scientific disciplizes of smpology and sociology, in
acoorndince witl the mewming of culuwe which costaim nathesal connotstions, addiag tha e inglications ane so
troad dhil # cos be seen Som various poings of view. Bowever, in the ailamation process, most believe thal the
core of cubture i a walue (Amon et al, 2423 systen that s senad dogether. According & Ceent [ofede in
Wik (2000, 0] 5k stsdcs thal culhre conssty of a dlewral modal pregan thal regqueey mdvvkhial responses fo
their esvinenment | Frasetya et al.. 2025 This defimition meass ihad we see ouliore in everyday beliavion, bt il &
soaviradlcel by meninl progrmns that are sesply cmplansal

Pelcemudale, pionling o Edgar Behsin o Wibowo 2006, p, 1G], who states thal ongamentional aulioe
is the philosophy thad uniferlies crganizations] pelicies, the rules of te game for secial g, and ke feelings or
ctimutc broughl by the plvaical preparaton of the orgameation. Ooganizationn] oulbee, ascoonding 1 SMephen
Rubbaaes on Witk (20110, p U7, 1= a penonl perception beld by membsrs of sa copinization, o syssan of shaned
significemce. Mearmyhile, apcoeding o Masglanegare (2009, p. 1 14], arganizational celure 5 a st of ssemplions
o pmtem of belichs, vadwcs ansld noms developel wishin am onganiestion adocly serve as behivioo] gundelings fin
itmmemhbers %0 overcome extersal and intemal sdapastion probbese, Acconding te Bivod and Mulvadi (2012, p 574)
sl g urg;-mi:l:-ﬂiuml culiwrs i 3 framework thet pudes dnily behimaor mmd mokes decmions [Fojn o wl., 20210
fizr ampliryoes and directs their setions 1o achiove onmnizational peals. Onumiztions] cullure is a patiem of
baediels mnd vabees (Vihes) of on crganization thar is andérssond, imbued and pracriced by ihe organcation, s
thad this patlem gpives its snvn moening sed Becomes the busis for mles af behindur in the orgamizibom. Tharefore,
organizational cultare is used &5 e controller (Chendra et al, 2024) and direction m shaping humaon attitudes ond
Tehayiosr inthe crganisation. IUis hoped that enganizatona] culiure will have a positive inflessee on individogl
members of the cmpmiation s well i on the copamization in demss of achivying the vision, mission snd poals of
the cognnization. Aceording to Edgar H. Schein m the jounsal Wiwik Yosweni (2016) Cultvre i o patiem of bosic
ampbems cropted, discoversd or devalopsd B o particalor goup s leamang o overmme probisms of astemal
safphiven arel inbernal inteyratian kat 1a feomal and well mmplemanted ond therefiore bopht or pacssed onoiones
mernbers & the cormreet way of esderslanding, thinking, erd f2e] reloted 1o the preblens that occur, Acconding 1
Sedammayant (3014, p. T8 cefines cnganizational cultvry as belefs, afttudes imd values thal are penerally beld,
which anise inon orgmnization, stated more siooply, cuRure 13 36 the wey we do things here. Quodal in the journel
[heni Sulistivwan, Sokisms S Risdi, S Morie (20171 (rsoied i the journnl Feno Aldea Asasda, Sairijo
Budimtberoa, and. Mik Ammab (200 Th Omsnizational coltene con Be defised 0: a0 systern al’ walues. hehivks,

=-d
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sigaummphams o neems that hive Tong hiersin etisct. agreed spon and Fallowed by meembers ol moonganimion ax
guidelines for belayior and solvimg ongnizationnl problemss (Darodijn) 2015, p, 245

Camprdense

According 10 Sedarmmiyeti (20085 states that competency is o comdhimation of knowledge {Zelkifli et al,
02K, il amil hetoneior g e do dmpeeve perfommance | Mapiiopui et al., 202 1)z or e cond iton ‘qualiny of hemg
afequimevery qealitisd, havisg i ability w o perlonn & censin mle, The fdowing ore the dimensims af
coompeetenee, includimg:

. Knoewigaige,
1. Experiise,
5. AHihede,

fiased on Law Mumber i of 20005 comcereing Tenchers: ancd Lecturers, aicle 10 pamgraph (1) siatex
thet "Tesher competemee as refirmed o n Amlcle ® inchides pedagogles] compeiens, personaliny comgpeence,
wacial compelence and profesdomsl competesce abtyined tmags professdord education® Sandards Tiacher
erdmpedeneies nclinle e teacher ompetencies which are Soweloped inin the compelencies of PALTTE/R A
Bedchem  SOOMLClEss reaclers , aiil silect s ol SIVMEL S IITS, SEA A, dnid SMTE R AR®

Competence by Spencer in Mocherionn (3 3] is defined ns the underlying chameieristics af o person
relansg to the effectiveness of an ilividusls perfonmance inhis or Ber work or the hesic chimoenstics of o
indivichual thal has a cansal or cvse-effect rebtionship with the oriteria weed s o nefermmee, e@octive o excel e
ar superior perfimmanee in the workplace (Tiahjera et al, J0E3) or in certain sinations {competmcy is
el ying clsarae s i ol an b v s el i oy pelimed e crmeria re e ad el Techiv et b on superio
porformance ima job or sitution . Swdrmanie (20090450 staied s s wriling that compelenes is @ sttribute for
attaching guality and superior buman resowrces. These attribuies are gualities given 1o people ar objeois, which
mefer e ctabn charcieristics reedad o be able 1w cany ol work ellectively, These amnibele colsist of
kmorwleche. skills. 2add centain expertise or characierisics.

Rabatbenship eowoen vartalbes amil fiemukston of Bypeibesh
Tha infMaence ol motivation o com gl

Orprmmbions! commitmerd (Habibi et al. 2022: Yormamedis e al., 2022 is relmed o work maotivation.
ook iy e bork Ja wlil Erlves o pereisn o alde W carry oul aiivilles and glves e person siresgil e el
the desbied seh, WEnvation can increess ofamstimal sletvesses ml prodscivioy by ineelviig more
workers s0 that they an provide experience. Motivaiion is o proces where 3 persan gets enthwsizem and
gilouEgeisen i a predeiensaing] schievement. & member who leis high moldvacom usally aiso Bas podd
perfinmance which leads 10 achieving maximmm work comsnd iment

Work motivation bas a positive and significant influence an organizational commmitmend, wlich mesns
that increasing motivation wtH incremse oogamssi ol commitmest (Parsare, 20060, Bascd on 1he descriptsm
aborve, e Byvpoitlicsis ol this reseanchy is:

H1: Efea of Mativetion on Comsinsent

Th infMaeace of Emotivation op perfopmaace

Motivation & & person's mee % do something oe ke acton that leads 0 a goal. Accanding m
Argponowalis resemrch resshs (20125, Manik and Basiomi (20017, Moty and Huodiwisarsib (2002 modivation
b sipnificom positive elfel on icshercmploves perlimmaines. Semoone who has Bigh motivation o their
wark bends vo do their work well and epaimally. Motivation is seenething that omsderlies u person's behayior w
work. For ghis reoaon, poosd mmetivahon will improve conplosss pefformanss, However, recareh coxluciod by

Suwwatt (200 1) pave differomt resulis, tha matvedion is el a Tictor that cam influence merlommance. The rescarch
mesilts st that motivarion has no effiecton perfamsines:

Bascil v ihe dosenplien sbave. the hypolbess o this recacls ;
HE: There i a posdive milsens of malivalion on performanes,
The infleence of organbodbenal caliure so commdimzit

Robhins and Couler (20100 sasaf that, "wepamizstionnl colims 1= e st of sheed wilue, presiple,
traffions amd ways of working et anfluence e behivior omd sctions of copmizationsl msabee,” In mos)
organizitions, these shared volues end procticcs hove evolved rapidly over ome ond really inflecsce bow o
arganizatio 15 rum Kreitner {2005) slnls "organizatios| cubture can be delmad as the similaniy m pencEplion,
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perspectivee, value, il hehancor thatl asv bebewed, stuthed, applied, and develaped sismiltaneously by all of ihe
arganividion members mesulting in an orgasimiomal identity™ According 1o Mathis in Sopiah (2008 155
SCwganiemional eommiment (st degres moohich emplovess believe and seesps she arganiastion’s goals mnd
will day ormal lewve she poganizatian. Organizational cohure imPoences commmitiment, sobhised om the descriptcm
above, e Bvpethesis of tais reseanch is:

HE: Infnence of Crgamizdioial Colnme an Commamsen
The inflaence nf argantodisnnl caliure oo performance

Acconling w0 Trice and Bayer m Fochrem, Said Musnaci, and M, Stabo Abd Magicl (2015
arganizstional cehure s increasingly devclopiag i lime with the screasing dimamnics of e dimeie in
arganirations. Thus, e concept of crgamrizstionsl oullure was developed in varioss verdons considering dad the
nemn clire wag boamowed from the selentific disciplises (BHi et @l 2027) of mopology el socinkogy, in
piconfinees with the meming of culiese which costams moliomal connedations. adding that the implications ane 50
fercaud ghinl o cas be seen Som various poings of view. However, in the adepiation process, most believe that the
woie of culiie 1= a valike syaten thia bl-'!'lﬂ'l.'.d together, acoordng K Swistianl Dunggle 120200 shows 1hol &
better agpressivesdefensve cstune will Bye in impad on mproving cmplover perfommance. The conclusion &
that there {5 & simuolaneoss and paiial Wiluesce af orgasiznomd culvere on cosployes perfonmanee, rescarcly
conbducted by {Sulurdio e al. 20T 15 (lamaluddin ¢t al. 20775 found thal orpaaiaitiond colue his @ postive
effect un perimnance.

Bl iy Uhe descripuon pfove, the lygsoticsis of his resanch
H: There Is an isleencs of eaganizationul culoens on perlissiee
The inflaence of compeleece oo commi imcat

Campeterce IR relationshipd wish Perfonmance Individusl. 'Where R Conpeoency s a hasic
elaraciormtie of mdividel Delsrvior rehined m perfonmesce individual =6 i heory This réguines &V elopimsni
with the adilition of the Organtatiosal Commitmest varahle.

Erich (199871 see model (Nyons ¢ gl., 2023, Sevendy of ol., 2023 mclocoml (H. Sor, 202487 o
Co sl o comgicacee manegerinl gnd onsanksoys commitmen o esring the leence of these wwo elemenis an
performamce i the onganizetion i Besed on the descripion above, the hyposhegis of his sesearch is

HE; Effect of Comgeteney on Comimi s
The infloeace of competerce on performance

Acceoding 1o Emron, Yohay, Imas (2007, B 1407 compeience is an individual's abilivy 1o carmy oui a job
corpeelly wind Tone excelicine basod on peers elaing 0 knowledee, skills (Sofoodjo; Rosilda, Scvendy,
Wiadble et al, 2023, and mmudes. Mewwhile. accondizg 10 Geosge Klemp, iz Emrown, Yohay, Imas (220175,
coirpetence is the wnderlying charscberistic of o person who produces effective work snd seperior perfomsance,
Fomeng Scpia Caba . Musgnom (2 &) (Sabendie ot ol 20211 Melyvane (20075 M. Khaldl Snsar (307195,
Muhmmnsd Gurah (2008, Acadaidin {2021 ) foend that compelensy hes o positive effect an perfonmamos .

Blased o the description ghave, the lvpothesis of this reszancly is:
Hi: Theere bs & positlve milemes of coimgsieies on perionmeme,
The eifect of commdement on perfermance

En the world af work, o person's conuminment o their profession ond e erganization where they wark &
ok @ very Hpson s Bauc Some oegakiEiions cven dae o clde an element of conmnitea 4 o of he
mequizements for hokding & position or pesition offered in job vaancy advenisemems, this sSows e imponance
o cammmitment in the work] of woek. Work commitmesa inoa company cannol be separsted om dhe farm of
melafomship etween the empleves sl the job oo protession where the emploges woks i ander 1o pcbions the
Impiness goals desined by dhe company (Reeikin, 20020 12) Organizatonal commitment 5 o stromg desing i
memsin & o momber of & puricalar orgamizion, wm olber wenks, s s oan aititede of reflecting anployes
perfarmence in the arganiction and an ongoisg process in which memers of the orpancmibon cxpress dheir
coiwe e for the orgasizaticon and its success end continued progress in remainisg in the ceasizet on. Frod Lethens
(20 230 shovws that: "thae is p pesdive ichbionsep betwaon smpnnizationn] commitmsmt aml desived el
suck as high perfomsance”, Melizawati {2015) in ber resparch coseluded that: "arganizationad consanitwend Bas on
imporianl inflasncs on leacher perbemmance. The higha e commitmest, the higher the wachers perlismsncs
willk b Basod on dhe desemptinn above, the hypothess of this mescanch is:

HT: Efcct of Commiimers an Performence
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Figuse 1, Framawork of Thowehi

METH AN LAY
Flace and tkme of research

Thiz rersanch wis condugied sl an dementary s:hocd in Bengkalis Districn. Thoe wee 56 schools used
as research sibes with adoinl of 626 teachers The research wis comduciad rom June 2022 o August 22,

Research Populatben

Fopulition 1= a penomlizdios arm oonesling of obiecssubjeets thil have comam quentitics. el
characieristics determired by pesearchers w by stedicd and then conclusions drawn (Sugivoms, 20120 Populaton
is the podality of all ohjects or individuals that have cortain, clear and complete charecteristics thet will be spadied.
The objeh or valoms e be shglod i the popalation s called anelysis umis or populnlion Skements (s,
2121 S0 the populotic in this stedy are feachers in Bengkalis Disrict

Ra sk Saompli

According o Arkunle (2910 the simpls = a poetem or representolve of the pepuaien studied, Saomplmg win
cimriod oot wsing the Census tochiigque, wiich is & method of collecting date wisen all elements of the pogulstioo
are imvesdipoleed enc by one. The dals obtamed = the muk of s progesang, relenmel o = tros datn (o
value), or ol abso called pammetons. The saamle in this research = 0 sdurated samplo, se the toiol somple or
this rescarch is sll civil servaat ieachers in stole elenentary schools in Bengholis sab-disirict, ioabing H26 people.

Ty Amal Sowrer Dats
A fortype amd sonmces dutn Whe dy wrniter et i1 is a3 following:

1. Do Privsary
Draia Which obtained dirsct from objoct shxly or data Which collecad Al processcd Alene by sometlivmg
amuanzation or mklividsl dir) from the ohject Bke answer Respondims wew omp o scuchars ot by
elemeniary schools i Bengholis seb-district

2. Daia Socorsd oy
i Wheechy ofvimined from source Waich Mo direct like docomont, i=zthe. Sorm of aheenices, valoe s for the
ket 1 oyvears and slso SE for she lest thres weims

Trata el eetiom dechriguy
Duesthemnalre

According 1o Sugiyoeres (20121, o questivrmain is & eollection of datn by previding or distribating o list
ol jueshionssatdments b mepondunis i bope of proveding respomos o Lhe list of questions. The answers
it seore values that will be mode for cach item of this rescanch instnusenr are as follows:

I Sirongly Agres = £
2. Apgreg - 4
3. Dousbifil - 1
d. [Msagres = ¥
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5 Rirmnghy s pres - |
Amnalysds Qualitative

The i anslysie eobmique el in this reseench b SEM (Smuctirad Fquetins Moedeling) ohich =
apemited through the AWKIS program. Structurd eguation mesdebmg (SEM ) 5 2 combmiation of o w:pamle
stlistical methads, namely factor sralbwis which was developed in peychology and peechometnics amd
Al lpnes gpanion asdEling sidch wis devsionad in coimanmetnes [Ohazal), 2080 In this ﬂlld:l' s a i hanr
wsed confirmaiory facior anakysis using soomdd level confimmatory focior anabyss { The Secomd Confirmmnne
kil EHIR T praposed the modelimp e analyebs stapes of siictoral qqarans info 7 45evenn) gleps, namely:
E1 1 Theearengnl ivoeks] developossin, 3 Dmwing wii @ pash (Beeacdi @1 al, 20230 dugran; (3 Convening path
alizprams inbo smec teral equinions: (4 Sclecting input matrices for dete analysis; (50 Asoes model identifcation;
6] Fvalusate model esrimites; aml (70 1serpiretation of the il

[hescripdive Anubvsis

Descripetive. amalysis in this research coatams a discesion of respoadent characteristics which ene
arsiwiAred with ihe resgaondleats feipoies,

L Ambysiz aof Respondent Charactenstics

Analysis of respondent characieristics consaste of nespondent age, respondent pender. nespondent position,
respandent certification, The analysa thal will be carmad w15 i the Toms of anaysis usiasg mode

I amabyxisof Respondent Kesponses

Anmabysi of respondent nesporses conlaing a discussem ol sespondend resposses which aze limbed 10 the
chiractensaties of the respanden

Joestinmnaire Feasihility Test
Validity pest

Walhlmy Tean §s oo o0t caried aul oo meassre the accurecy of o nessirek ImsInimant of quesisenpine A
gpisstioimEire is salo o T sl AT the sl Kms or streiienns fm 1he guestonneme s ghle oageves soseihing
that the questicnnzire will mezssne. The accurey of the gueshormame cam be memoned wing the carmelatiom
coeFTRC e, A questianneing s sail i e peesl aied valud (Fthe oorncktiom ooefTickesd i< sigielican! of § ¢od =7
ekl Whaere di= n - 2 wish a Tesidad fest (Ghoomli 20061

Baliahiliny Tisi

Belulxlity teptmig 15 4 questiipsalie s catled oo with e gim o isgisanng e asbskeny ol
mespondents’ answens. The meliahifity lest was cormied ow udng the Cronbach alpha sististical st The Cronbach
algte we Timdl s = 070 (Cilwgnli 207463

Seruvtara] Eqgusiin Analysiz
There ane & siages of srecteml eguation analysis, mmely:
. Development of o model based oniBory

WBcecke 1 Tharl Bear Poen designiod meas Be based on a ckesad refarkonship and fhis relanonsiip meist be oaggoried
by existing thoory. This sage wis discussed i chapter 2 in build ng models and ypod heses.

2. Prepare path dizprams and snsebenl eyumions.
The pith dapmram that cen b deskgned in this nesewreh | a8 depacted moahe plenirg:

-
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From the path diagrem con b sonslaied in the fom of o et o cgestion as fllorus;
TE=PINT + BEXZ 43X+ wl
W= BAM1 = BIND - POXE = BTV dal

Whors:

¥l Cimmiirmes

p ¢ Performanoe

Xl 1 Mativatin

b Dpmnizatioual cullu
b Comgeleno:

Bi... 07 . Swmndirdized coellicient
gl.ued | Eavurbemm
3, Testime sasmmpdivns in Siruciured Egueatem dfosbcling

Befire arnving & U omalysis resulis mothe oo of goodness of fit, 1 is necesary w firs check the
asspmplioes underlving dhe valklity of the modc! et has boen crates], The assumpltems m SER can bs
divided into twa parts, namely esunptioss seled o de mode] d

Aammpions refaled o paameter etimation and Fypothesis lesting. The asswrgions related do pammoier
srlmnition imd bepthoin sesting iy SER (Ciloeal) 2007 ons

a. The number of snmplcs must be lampes; daspmgrintic),

b ohserved disinbution of the ealivarse vanable is normel.
g The hypothenxod mode] mmst B valid

d. The messsremaenl scale must b continuous (inicrvals,

d, Testing goodness of fis

SEM madel pestme i pveral] moded esting which involves s integrased srucral model snd mesunement
meslcl which i the sxtine model; A mesde] thal eim be said b b pesoed (1107 1= 98 the mods] & congeptead by o
dheveetically supporned by erspirical datn. The goodniss of fit st for dee oversl] mede] uses te fallowing

ARSI G 5

Table 1. Talke of Geadlmexs of Fit Indices

Canned s 1 Fi Enoles Lol oll Y oalo
Chi-Sqears Expertec] o be stial]
Migrificen Probealiiin ESRL
Gl =90
AGEL = (L0
TLI =0
CFl =000
NFl = 1{LO0
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Lo nesss o il Trnidles il ¥ W s

] =090
RASEA 3 -
Sowrve; {Hair e 2l, 195485

Measarvmcent Mol Fig

The final 3lep i festigg SEM mssumgtions s messuring cach comslme o asies b mnid aemsiooality
and rehiability of tse constnect. Unidisnensinnality is the mssumgtion thet uniderlics melizbility calcolmioss wnd is
shown wden fhe mdicowrs of o constneet heve mm pesepiobl fit 1o o single focwr medel. Crovhach alpha
measgemen docs mad pngranles unidemeraionality bul gssumes unidimensiomlity,

The eppreach 20 msesing the meassrement model i 10 measure composite relizhility and varience
satrcicd For coch comatriet. Reliabiliy 15 messue of the i) (Eddy 2 al, 2023 conssteny of indicstons
af neonstruct, High ralmbality resulb: prosids cembidenes thit thi ind e rchesd medicators ane oll cossistent with (hair
mezserements The gonemlly eccepdsd bevel of relighility & = L0 while reliahility < 0.79 is nceopted for
wxprkaratony mesmrch (Ghosmb 200 Th

Vorunce extrocted is o measwrs of velidisy, Velidity 5 a moease of the odent to which afl imdicstors
eoceraicly measure whet they e insenaded w0 ineesare. The recommmended fgure for vanimes exmacied s = 0.5
G hoeah 20078 The Hirmuly for constrad sehability and sonemce extasnd = as ol ows:

(E $id Loading)”
(¥Y5id Loadmg)® 4+ Yej

¥ 5td Loading”
T5td Loading® + Y&

Comstruct Reliability =

Varignce Extracied =

Eratn Frocessing and Hypothesic Testing Froves

The mext step is to ciry oml data processing ukeg SEM (Stmctured Egeation Models using Microssil
Excel and AWK soltware, The resulss ohimined can b divecaly used o s the hyporhess

RESULT AND DINCLSSMH0N
Ceenersd Deseription and Research (¥|vcrs
Bengialin District Elememtary School Profile

The Bengkalis Regency Govemment, m s case the Bengkalis Begency Education CHfice, through the
Elemzatary Schonl Developmend Division, which is the Hebd that directly mgrnages snd monioes ihe progress ond
developmest of the elementary schonl level. Poblic Elemestary Schook in Benglals Dismict whach has 2 dotal of
aroumnd &1 soironls widh deagils ol 56 sime schoals and 3 pnvane sehoaks wivich heve Been specifically meoogniaed
hremigh the: EIAFTHTIE schonl sysient wilh & totnl of G256 FNY neposers,

Visiom, Missben, Gaaly and Targets of Benghknbis Eduoviian

Wistoas Healiing Comspetiny e Bl ntion Towands an Advine ed sed Prosgerous Bengiat
MlEssiog
2 Impmoecmg the quality {Hxbeeat el al, 20225 of Fducation & coess:
b Emmlearg quility and manal education;
¢ Imgmwamg the professonalism of eduemors s sducationsd smaf

. Increising the professivaabzm and gquality of leachizg staff and edecitional sialf;

e, Reabing education service § Akmal et al . 2023; Suyono, Firmenco, ef al., 2022 ) gosernimoe.

Libjective

Haeed o Bengkn lis Regency Regionnl Regulatian Namber 3 of 2016 coecening the Fonwabion mnd
Stmucture of the Feginnel Ozaaizibon of Bengkalis Berency and Hengkalis Eegent Begabbion Baimber 37 off
6 conceming Pesinon, Ciganizetional Smciure, Echenning, Durisd, Fenctions asd Inh Descnpiions and
Work Procedures ot the Rerglealis Begency Education Service. Education (Mamensa et al., 3023 hax the ta<k of
axighzg the Bepesd in carrying o gorvernmmaent affairs which are the ausharity of the regiom and issisting saxes in
the fiek] of edwemiog as well as oiber asks given by e Regem m accordance with mplicahle laws

Intereomngction: An Eoonnmic Perspective Horieon, 2028 84, 10R-2 1T | s Prats engubliche oo

107 aling [S5M: 2968-6562  Print IS5 - THES-6554




L]

Tkesripdinee Anakysis
The descriptive m thix qesearch comtams o disosios of e chamoienstios of mespoadents which e
assoetared with the resgendents’ resporses (45 1 Sar & ol 20220

Anabvsis of Hespondenl Charscteristics

In this guchy. the chamcienistics of requondens were divided o d dfoury calegonies, samely oocondmg
I cleanind age, peinder income, CTarsgrensngs respondoms mosndy impones or giee descrpdion about
idertity resporadents. Codlection data charackeri=tics respomcests This & done m b way dignbohing questionnains
i elememy sehead teschers in Bengkales sub-i s

CUharseterisries of Respomilenis Basod na Edecathen
The dharscteristics ol responden s based on education m this study can be seen i the Todlowing tabke

Table I. Renulte of Hespondeat Frofile nalyaic

mfile L idiesnr Lmoarid Fercenioge
< 30 years 32 1 %%
1 140 yesr alil WE 18 5,
Age 1130 years ald 3% FLT
5160 years ol 270 35,
Tutal 626 100
_high ool 42 TH
_ PGED Diphome 1% 6%
sy Cieneral Splums 44 T
S 51 PGSD 0 129,
51, Gieneral i 4%
52 Z 1.3%%
Tatal ilh 1%
tlan 165 1 ¥n
ki Womas 80 717 %
Tutal 2h 1005

Tkati Bekiability Test

Tabde 3. Besults Tesl Dads rebiability

i Y urahile Urinbach'= Alphn Wveripm Cometusisn
1 Y2 LLRLES =) Ruliable
2 ¥ 1.0 =30 Bzliabde
_3 X1 0313 .10 Belishle
£ i 1.5 =) Reliable
~ 5 X3 E kN Reliablc

Bazed oo the mble obove, it can be explained that gll of the 5 voriables wed i this mesessch hive
Cronhecls alpha volues = 0.7, S, Tom iese restels i can be oon baded thetall varissle lkave wlisble valies

Tiest Gl nass ol Tl Modad Siructone

ChieSyguare i very seasiiive wosmple sice. X valee inreseasch This is as big o 6286001 with probatility
AL, resulis Chi-Squane This shows that the nine ypothesis sates the model is the same as the dato empirical
accepled Which ieims models e Gl Frou the whole meusumement posdnes ol i theamimdicsted that a numssr
al models sho Good, 5o that that medel submitted m reseanch this can accepled.

Tabdi: 4, Gossalnass Tosd ol Fit Siracharal lmlices

Cinmilness of IFH Index Ll ol % nlue I'minessedl Hesulis i bushen

Sigmificant Prubsibility =S Al {M Cinund Fil
GF =090 1l a5 Wl ginal Fi
ALIFI =050 i1 HA4 Marginnl Fa
Tl =050 LAl Cinavd Fil
CFI =090 il ol Gl Fil
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Lo e ol 1 i ey Ll afl % alun P i Besnlie B i L chas

HFl bt R i Fil
IF1 =050 1 1 Good Fit
BMSEA =050 Al | Chnnd Fil

Cha-Aquare 1= very seesilive Lo smple size. X vales mresearch Thiz iz as bz os §2861 1 with probability
L INHY, results Che-Squane This shoves that the non- hypothesis sabes the model 5 the same a5 the dot empiricel
accepted Which mesns models ore il From the whole mensuremeni gosdnesof fit theanindiemed that o pumer

al maduls shons Goosd, <o that that mode |- subamitbed m neezimch this can acc epled.
AMOS SEM analveks

A For twa smsciural equations penerated in reseasch This can be seen from the swtput of Amos 21 oo
Standurdized Pegresson Weighte on table lollowing This:

Tahde 5 Analyshs of AMOS SEM resulis

ImAuremy Hetwoer Varinhks Fid mmade .8 |} i L lriac b o
_ Ciawmitmesd  <--- Pl vilino 291 i3 I2¥  LIs Siprificam Posilive
_ Crawmitmesd < Caliure 1245 0003 Z2%0 0035 Significem Posirive

_Commitmest _<-  Compescace 0437 0088 7023 *%% Significen Posiiive
Ferfomanee g Wlodiviios 0. L8 O 1 o Significan Positive

Perhanmics - Clivie .45 OA%T 468 o Spnifivdn Positive
PerlEiigiie:. <--- Compesctos R 0437 -l 03 il signiii i
Perlormancs. - Conminmi I II7H (4 1843 d1ns Sigmifican Nepatise

Hased on the resalis ol the fvpothe sz iering thas hasheen carried our, ivean be explaingd in the follosomg
analysis:
1. Influence mosivabon Work om job abisfaction

B on res by sesting. hypotbesis showdng Inflignce herwesen modivefion easher work an job ssfisfacton
Bas mark T walue of 0025 or s Tler than alphs .05, <o thed neselts sty ThiSEan concluded shat vmables
etieatiom Waork skgmificant on job sstistaction. This paner can conclede 1het teschers who Bave metivabion
BhgEh work will Tas an bmpect os feacher joh sstisfrion clementary sebool i Beagiaiis Distio

Tae influenoe of crganizatine] cullure on job satisfachom

Based on wesuls iesimg hypothests showing imfleence betwesn Bmcher Work Culnse owards work
conwimyetd, hiss mak Posale OF 00025 o svsaller deaiy alpla 05, soohs resulss oy This can conbsdal
that zipnificant prpsmizmtions] culture varahle om job tisfction. This minter an conchele thn eachers wha
Bave & high anganbsaiosal colvess will have gn impact on e jobe saresBiction of e e mesary schoss] isnders in
Besglalis Districi.

3. The Infhesce of Job Competence o Job Satisfction

Bisenf om resnles weiing hypaaifiesis showing influence heruen aompetencs and job smisinction has P-valie
i L0 or smaller than alpla 905, o that nesuHs stedy This cam concluded thal the Fob Comgeience variabie
i agmificant o job satisfaction. This mabter can conclude tha eechers wise ave pood work competencies

whll lispac] o ol sitisfaction Ekanciiary sehood ssacher o Besghnlis D=
A Indluenoe Moteaton Waork o escher perfommunce

Basend on mesulis festing hypethesis showing imileence benween motivation eacher's wock wwanls eacker
peifonee his mark P valee os bg ks 0000 of smaller tham elpha O0F o il resils sosly This can
concludied that surisbles motivation Work sipgnificast w0 teecher perfonrance. This mabter con conglode B
weackers sl heve imodbvatien high work wiil dmpess on e performese oF cusieg edchers T ke
elemenmry sclwsol i Bengkalis Disna

£ The inflence of teacher orgasieational culiure om Teaches perfommance

Based on results westing hypothests showing isfleence Teachers' onganiemional celure sowands Tedaoher
perforee have nuirk P owalue a5 Big as 0,000 of smaller thas alphs D035, 50 thal s wuly This can
concluded thal the orgenizafional culivre vasiable ol ieacher work is significant 1o Teacher perfomeance. This

pa
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srmatter cnn come lwde that feachens who kave ahigh onganicatiomal cultuee weill basan ompact om the performance
of elemestary schenl keechers in Bengials Disnct

h The Inthieacs of Winrk Competsee on Tischer perimmbie

Bamed om resulis festing hypothesis showmp infleence between competency and perfonrance The Povale =
9424 or preater thim alpha G55, sy thad realie stody This cin concluded that te work competency viriable

ia o slaitacnt Tescher perfamsance. This masier canennclude st isachers work comgetency is not plweys
Frigh has am imgpact on improving the perfomance of elementary: school eachers in Bengkalis Desinc.

T T indluencg o j o sstistpcriom on Tes cher perfnrmm:¢

Hamei om pesplis dssting hopeabedie dhammg Illn'ﬂﬂl.!ﬁ hetwgen jolh st RCEOn tewands feacher PerEarnanCe
Bax thet Pevalue i= 0065 or more big from alpha 0005 socthan resalis. shody Thes com conchsded thn the job
sarmbaction varlghle is significem nepaive iwonds Tepcher performases, This matier cn concliste thm no
[ ver high ol satisfes tem will he bmnpscn o the perfosmmdiae e of Samsian schan] teachers i Bengkals
Dstric.

TFisETissim

The Inflwemce of Maotbvaiion on Tenscher Jub Satisfacidom

fazd on the resulis of nespondenis’ responsas, it shovas thal n) asversge respondents bave a gpood
peroepdion of the Matvarons] Venabdes in ihis ressarch These results gaz in line wit nespondents’ esponses &
jnh satisfaction, whene on average they bave o good perception af the job sitisfachon vanshle: of elemmmiary
scheod teicteers in the Borglalis Didrnct ana

Hased on Sememos mnadysig e esils on ongined respotadeniz” posiove salie. This indicases taar iss
hetght motivation Techer work will imcrease job siisfhction amesg elementary schoal eachers in Bengiale
Drisirict. Based oo resulls westing npothesis ssomemg vaniables motivation 'Work own significam: impact on job
sl s o, TS T e €ote ke T Deichiers wi e modivaton kg wosk will impec en b smisfsmn
Elementary sctual teacher m Benghkalis Destrict.

Beseach poall Thas in line with messiech tonducied by Several siudics condscied by Eka S«lvi

Haity s d 207 T, Arep Afe Ackmied Kasful Advwai (200 70 Tudbo { 207 55 sabd thst i lvacion les & «lgnifice
influemce oo leascher jub satisfacion.

Tha Fnflwimca of Chrgasdestbmal Cubtsre on Work Cosnmitnaea)

Based on e ealis of nespondents’ responses, (1 sliows dal o averags Iﬁlmm hive & poosd
perveption of the oopanizatiungl cultare vorsbles in this reseanch, These resals s n lime with respondents’
espuoniess W job satisfiction, whee oo svetape they bave d good pereepiion ofihe b satisGailan varipble for
elementary school eackers in Bemgkali= Distrioy
Dimed o the sesa resuls of the Semn Amos s resulis onthe ongingl respondems are vahmble positive. baier
This give meandag Uk varinhle Teacler organizaiona) cultine ow s coltieoion pesitive on job smisfsion. This
indicates dhad higl beacker organizatioonal culluse can give imgaact in increasieg jiob siisfotion among eleneniary
school wackers in Bengkalis District. Based oa nsulis westing hypothesis shomizg  varisbles Teacher
prpamizidional sullure bas g sipmficet mdlsoce on peb sots foction. Ths ol sosconchide thol eaihers wihes
have o high orpmicdionz] oulre will impaot on job satisfection o clemestary school (eschers in Bengkalis
Dhatnd,

The resuls ol this rescarch are i hae witls rescarch comluctad by Teteho, 2012, Puira el al., 2009 Iranali,
Sufarma, 2015, (Role etal., 20000, Prayoua and Yemiz, (200 9) Jusize, (200 6), Kuniawas, Wulan and Wahyoaa,
(2078 Putra of al. 72009 lemaii, Sudimss, (2091, (Fotuke, 2002, (Sebardyo of al, 3921) tat ornpanceiomal
e s & posigive influence on joh satisfactian.

The Infleemce of YWork Competence on Work Cemmbtment

Bascil om the posalis of respondents’ responses, (1 shows el on averaps repondents have o pool
perception of the wark competency viriabbes in this sbedy. These resuls are m Bne with respondents’ nesporses o0
job satisfactian, wiere an sverspe they bave a good perception of the work competescy vanable found omong
elemeniary school leachers in Beapkolis Dhstng,

Blased o AMOSE SEM test resulis on ongginal respondemas are valuable positive. This indicetes thar ihe
higher the feacher's work competency bas an impecd on imcreasing job satisfaciion among elementary school
feachizs 1n BeneXals District. Bised on rosulis leatmg Bop ot s shows Bat work compodoney Bas a sigmibiGasd
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effcl on job ashsfuction. This matter can comcimce tal leachers whas have hogh work competence will kas mm
impact on job satisfaction amang elemomteny sohool leachers in Beaghalis District

Bencereh resulr Thie & in bme il ressreh cosdhieied by Semol Randrn, Enceng Simaea (2004), 5
Langgeng Bamasari, Gandhi Setagho, Frvm Mora Seeant (20210 Asliar Amrn, Khainl Bin Hp Mireok, Zahan
Biry Hasyim | 200120 amid thar competence Bas o posaive effser on joh satisfaction

Infarnes Modlvatken nn Perfarmands

Flazed oay tesst results resolls oF sem ames smalisis o the snginal sample woetk positive. This inchemis
that dhe faller nbernal wacher motivation does beacking at scbeol will mmpad oo imprivizg perfcomance of
cleimenrary schosl fedcers 0 Henpkalis Ehemicr. Based on resilts mering sapathesia showing infloesce
mativation Work significant i keacher perfonmince. This oeiber conconclude that feachers who have motivation
high work will impacs oot perfamesce of ckmeaary schodl teachss i Bengkalis Disarks, Motivmion
provilled by the leafership (S3sdfarno et ol.. 2023) school yet copadde influence in & wiy sipnificast s e
performazce ol beaciers serving in clementary schoals i Benglalis Distic so ezcher perfonmnce & nal opimal

Rescireh mesils This in line wiily issearcly conducssl by Hestl Rlstasao, Fla Selsd Hasayank, Dl
Insfiriani (2009 results his nescarch showing that Metivation vwn mfhizce sigmibicant To Performainee

Thee Infleiac of Cergapizsibmal Culnere on Performase:

Hared an The fes1 fesidns oF e Sem Amoes anilysis resulis on the ongrmal s pondents were positive. This
indicates that the higher tescher onanizstional culivre in do lesching 21 school will Bax an impact on mproving
the perfcrmance of elementary schiool eachers in Bengdals Districl, Based on sesults sesting hypothesis shoncng
T licr onganbaaliomal culting his o spnifica influence o Teacker peformance. This sanea G cone s
teachers who hewve high orgamizational poseer will impact on the performence of clomestery school eachers in
Benpkalis Dismic,

The rescarch results sre in line with e reslis of wescech combsied by (Sulmardje o al, 2921)
i Jarmaheddin et al., 2007} saicd dhad ongan e culwre has a sigmificant effect on perfommnee

Infacnee el Joh Compency on Perfor eange

Based an thie ted resiits, the Scim A w1 resulls for the ool nal fespoideis wene il &g fica. Tlis
indicztes that the high work competesce of school feachers in camying oul leaching at schaol docs not hiove an
iyt on inpreving the perfanmence of elemeiany school weaslhens i Benpkalis Tsiric. Based on the sesaheof
Tvpothesis tosting, it shows that Job Competencs is nod significant an Tescher performance. It can be ponc lednd
that high tescher competency his ne mmpact an improving ke perfemmance of elememary schoul eachers in
Bengkalis Doind, This is becasss clementay sobool leodhes whe comry o e dulses as chiss ieashers Bind Q)
very difficull i maser the mmierial (Rena ko, Andi, et al., 2025 05 2 while so thet comgelencies smed @ cenin
liglds of sty are sl ghle s nvgree eacher perfinmaonce in other liclds of Aoy

This rescarch woan ling with 1Be resals of rescarch comdesied by Muhsmmmaxd Bacrwn ( 20200 which sl
that compeience does noi have & sigaificant imflsence an teacher perfonmasce.

Tha Effect of Work Commilment sn Merformancy

Brascl o the 1o resills ol the Sem Sioos asalyss rosells om the ongisl mespondents are vahiable
megative, This indicaies thit the botier teacher job satisfaction at sclool in do eaching at school Mo imgaot oo
miprovemeni performaones of clomemery school gochs r m Bonglahs Disnet. Barcd om resuliz sy hpoibesmn
showing a thet reeults study This com conchded that job sstiafaction docs med own mcaning i gt o Tenche
perfarmance. This matier can cosclede thon me forever goed job satisfaction will impact onothe perfenmance of
elementary schood lenckers in Boaghadis District. This-can be concluded bBeamss fctors such s kngth uf serice
and & feclimg of coandort in camremt conditoms have resulted i eockers beinsg at o sofe level ed releciant o
improve i pafoomance aeonling o povermsmes denmils,

CONCLUSHIN
Cenclosiom

Bascid co the resulis of the analysis and I1:.'|:Hllhl:!|:-l teating thai tanve beon camried oo, Lhe Tallowing
oo lusians com Be drawn i this research:
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. The Motivition voanahle Bax o dgwificant impoco sa Commnilment work This means that the proposed
Bapothesis is socepied. This meeims the betier the motivotios will be impact oo incressing commitrmend winrks
ae bn elemeatary sclod] ieacher m Benpkaliz Deanicl

=

Ihe oganational oullure sarighle bas o spmabicant mpac on commatment Work. Thes: meims that the
propesed hypoehesis s aecepred, This means that the lvighes the organizational cmire af the teaehers vwarnds
e artonbiencuing acivities, the more it sibl have asgmebcant impact on e work commdiment of clemeniany
schio] teadhers in Bengkals Disirict.

A Joh Compeiency vanehle Bas an imnact on Commimnest Wirk, Can oinchidsd work competency ihe good
o st will significsmly mgect on Work Conmedisent Maier This ieeans hypoiiess weopnd

4. Mfotivatioml varigbles bave o impact on performance. This moans that the proposed hypothesis is scoopied.
T shows thet Bgh motbvation will have an impae on Performance of slemessary school teschers in
Bemglalis District

A Owgamizationz] culiure vesiahles have o dgnificant impect on performimce Teacher, This means that the

propesal Bypodhesis b acceped 10 ey be concluded i well-gormed wink disciplin divss s pesesily
Barve & goikl immpact un the perfonmance of ekmenary school remchers 1 Bengkalis Destrio.

. Jobh Competescy Yarishles does net hinve a significom impact on teacher work commitment. This means tha
W Mg st s & rejenal, I can e ahiekal thal work competency i i always high bas a pogel
mnpasct o the perfonmance of elememarny schoal teachers in Bengkalis Distnicl

Researeh Linstsisms

Bareeil b the resesrel resulis and conclussns o ihis shuly, b9 gy B derermbeed wial vhe Himetagions ol
ithis resesch are;

L. Framn the structural medel explned thal sarighles exegenous uesder siudy oaly oae sarisble dat kave
mlueme o alopeions vagiables thin is virkdie b Saishoton owank claneniery ool e
peronmmand e

ka

There is somet vasiabbes twal doew’ in accordence theoniss should positive precisely results study This negative
inf e, miiiely vorigbles Comgsience on Perfonmance, s well as Job SarisGetien Pafomiones, This imanei
o done dection the nght variahle in do nesearch funher, for esearch inacconfinoe with desizsed hape

(et skl Thes o)y dons 36 times Elemsaviaiy schewil i i1 Bengkilia TRailcr aien withi & ial af 626
AT s

Lt

4. Respomilem i onswer the questicanzire gives many don’t spprogrn e and ek mot w fooes amd absech the
ersciics of U questions which st be sl nore spselfically byt wacdsr

Huppestons
Blased odn resulis reszarch and discusseon so cas reconmmended tings & Sallowomg:

1. T bprove the redarimalig Detween compeienss and ssicher perlomnmances, the school, thioagh K35 (School
Principels’ Workieg Oreaph formeaied o KRG (Katosrped Ken GaeeTessher Wosk g Droupl ogigm
with a lerger soope so that problems can e resolved g edser.

Schoaals cary o aelibeyeisent sl porforimines compelicions 1o el eacher cmliusasa o ierens mg
enillbe=igan [of buibdmg schools aid mpioviiegg the geabby ol ahic stio s sy,

bed
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