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ABSTRALT

s reseerch dehves inen the inmeme paensenca of dek appropimion witkin werkplace cemngs, gmded by
Heman Recourse Munggement (HEM) principles, Emploving & mised-methods spproach, the siody combines:
crizlitmtive and cuaatinnve methodalogies 1o comsprehermsively caplone the prevalence , uaderlying dyeaimics,
aed imgeat ol desk appropision. Across diverce industries asd orgamizational levels, isstamces of desk
appeoprintion prosve nobewonhy, losscsd significemly by poower dynamice mmd ofice polities, ol bogh
menageriel perpertiog and victimdedxd, ‘The peychilegical repercnssicrs on affected melividusls mandect in
heightenad sirew imel diminished jobh absfaction, emphicazing mphcations Fr employee well-being. The duly
nmcderrennes the adverse effects of desk appropnation on teamwoel, onllaborabion. and overell crgonizationsl
culture. Employee coping mectanizms, includimg seeking secial suppon s workspace mediBcilions, emerpe
alomgside orgimimbional mesponses festuring chear policies and proopd ressdutions. Becommemfitions for HER
practiees emphisine the developmet of precse workspace etiqoetic policies, mrpesed imining programs,
mobast ompanidiosal support mechaniems. Comiriburmg proctical incights g HE M. this ressiech aims to goide
orgamraions m losssging inclusive, colloborative, and ssppomive workplacos envimidmenis . Acknonedaing
Tinwimions aint peving 1Be woy for Tuiere rescarch, she Dndings acpife o intorm HEM practivionens sl
organivational leaders., promoting wockplaoes il prioritie employvee well-sbeing. coblsbortion. and a poedtive
ergaimional ol

Borywarda: Workplace Temioriality. Desk Appmopei atem . Chrzanizigional Se1tings

INTHOHHAICTO™S

In the dynamic landscee af coOnempory. orgapizmiaal envisumens, the inmricacies of s
hehavior within the workploce (Atika et al., 2022 Cusriani er ol 202y Eave become o focal poing of squdy,
particitarly in the Field of Hemes Resooro: Managemem (HRE ¥, This reseasch endeasnrs mdelyg i & rafer
peculiar phenmmaenon thal has surficed in céfioe setings. the fivrcible oking of @ office employee’s desk for
persul gaim. Commonky referred do os “desk sppropmation.” this behavior roses inknguisg questions abogd
wekplaee kerfinrbadiny, imerpersodal Jynemics, el the Tomber implicstions for organlsniomed culiire,

As the warkphoe evolves, = o do the complexities of fumm micractions wishin . Undersumding
the morvagions and consequences of desk approprimiodg 18 cmckal e HEM poafessionsls amil peganszmingal
Tenders =qriving o foster a farmomious apd productive wodk envitonmenl, This sedy aimes o ahad Hght on @e
musces of 1is behavior, offering valuable insighss iniz the psychalogical and social ficiors that contribus: s
such acticas. Thaouzh o compretensive cuploration of desk sppropriation, we seel w aomribong 0 @e goow g
oy of knowledpe in HEM and provide prisctical implications fie fishrmg a workplace culisse tha primenes
colleboration, respeo. md overall employee well-being,
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Wierkpliee Territorindily: A Fromewerk for Undersianiing Desk A pproprotion

In the mealm of organizatiosal peychology smd mimagement studies. the coacepl of warkplace
serriierialEy hais heen o sohbeo of coneklerehle inercess, Termanrikl hehawar 15 inherem (s aman mie and
exlendy o the wemiplace, where mdividisls seek ooegablich sd maintain their poransd space wilhim the
crgamlzmional coniexr, Hessarchers (Miche s, 000 Iohnson & Smiil, 2005 heve exphored he paycholog csl
imchapinning s of ierrnarinliny, emphasizmng s mbe W shaping sorkplace dynanmics

Desk appropridion, a o mamifedzaion of workplce femionality, wamresds exammatem within the
catahlished fromesork . Frevious andics (Tores o ol 2HE Lee & Chang, 20059 have inched upo ssmanrisl
Fediavions in ogeb-ofTice layosss, hil fhe specilie phesomenon of Rercibly wling @ coployas’s desk renmins
mektively uneaploned,

Panwer Prvmamics and OTce Poliiios: Cataly=as for sk Appropriaciog

Forwer dyt b ineics @il 0T polinics corstinie ceucinl clemenis in the sorplae ooeeysken, Dnlloencing
behaviors amd interactioms among employvees, Resanch by Smath and Breen (20177 seppests that indivickols
wilh perceived porver ey D e ichinsd o esgage i rarriaial behaviors . Diesk approprisgion, e fore,
coukl b oan expression of dominanoe aad 23 assertion of ssthorily wathio the organisnional hioarchy (Edidy.
230,

Forferiwne, @ e ure on ofTie gl (FRser s & Melsoi, 2000 Ferris e al,, 20005 Bghlights g
mode ol covert aclms. i painiag advimizpes. Dexk appropriation @ry be viewed 5 3 straiegic move inhe
pdivical efassfsd of e allice, whese Mie pesscssEn ol plasicea] sgace syioholizes nMoesce amd conrol
qPurey e al, 023,

TImpact an Emplosee Well-heing wnd Organtodivnal Caliore

The repercwssiors of desk sppnopsiaton extend beyoad dhe immeclizsme oo, Infleencing empliyes well-
Ising amd Comnibuimg o e brcader orppmizational culiure, Swedics oa workplaoe siresa (Lagarus & Folkman,
1984 Robertsom & Cooper. 2011 esdercore the impenance of 2 suppontive work envimament. Desk
apecpriolion, oo saessor, could peentially enode e sense of securily amd BEonging smong afTeckd
emmpluyess (Ha, 2005 Mirum, 2023 Sugita. 2023,

Prloweover, the orgmiionsd culune litessivere (Denison, 19960, Scbein, 20000 emnphesizes tee mole of
allared wilies dsl popns o shepmg cniploves behavion, A crabiaebcn of el agprogaiation in e coptest of
virganivational culwre provides an gvenue for undersianding the impact on lessmwork, oollaboracion, and e
everill eolicsiod of e workplace (ATEN, 2023 Bongmini, 2027 Maisar 2025

Slratepiiy For Mitigalion aml Degsnica ol Dalercontion

As organizmioes siive o coltivaze @ gositive work envimmment, mitganeg the elfeos of desk
gpgmoprintion beonmes & pentinent challenge. Driwing on insights from conflict resalution |Rafine 2002 wnd
wrpanicitional change management (Cimeron & e, 2005), this sedtion cyplores pofosfial sralepics for
inie rventinn. From proective meassses o address power imbalances o the implementatian of polices pnamcing
sharsd aquaces, e lifcrsiues wvica am do provide posctical ecommend stions [ HEM prolcainals ond
urganizational lcadery prippling wish the implicatioms of desk appropristion (Hutahurok, 20200, 2024, 2021,
2023

SMIETHODOLAGY
Rewrarch Ilt#l

T macach will cmploy o mingd-meibexl approsch (Sckamma & Bosgic. 2016k, combming both
wpiafilntive sad geestibilive ncllsiologics W provide a comprefensive udersianling of desk approprision in
wrganivitional settings This approach allows for a nuanced exploration of the phenooenom, cageuring hoth dhe
subjmative eaprricsees of indivekial and questistive deta For st al anolysis (Rusilawedi, 2023: Rasilowali
ot al., W% Suypana et al, J0235

Participants

The study will lrget &l verse mimple of conplveocs acnes difforom moumine anil ongantetional sizes,
A purposive sampling strategy will be ensployed wo ensare repeesestation from varicus hoerarchical levels and
b robes. The goal s o coplure & broed specouan of perspectives on desk approprietion (Andi et al. X
TPanjoiton g al. . 2023 ; Pemams of ., 2023; Putr, Farmilo. of ol 2025 Rusilineat of of ., 20235
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Thaday Caalllisclionn
1. Chiilitative Phose:

o Ia-depii Innerviews: Semi-cnemrsd inierviews will he onducted with smployess who hive &xperisseod

o witnessed desd approprigtion. Opes-ended gquestions will explose their perceplions:, emotions, ad the
crmtesiunl facory srreuniling the incidenic

B, Fuus Gireag Discassions: To amoimpes dialnges and clicil shanad experisaces, focus groap iscassions
will ke sapminized, Groupsd wall b feemed Bassd on commonaliies n b mobe, allowing foe o deeper
ERRITanon o Specific & prmmeninl dymnnics,

uamnastive Phase: Sorvey (essionnmne & scirsd surey will be sdmivsiened iooa lsger sgmpie of
employvers. The questomnaine will inchede Lfest-acale fems and moRiple-choadoe gquestions i quantify the
provaleace of desk appropriation. idemity poteniial pamems, @ aesess 15 Inaquet on varons wepects of e
R =LA ERI L=

hatas Anaelysis

I, Caelinsmive. Analyses: Themmie Amailysis; Traecripis Tmn inerviews and inoes group discus=ions wikl
wsdcipo themific asalysis 0 Weiily recurming heisses e pasicoms relasl i Seck apivopiiimiog This
gpealative ciat o analyss echmiyue slows for o dch explosation of pamicinis nmmtives.

Onantinstive Asalysis

A Descripive Stiisgis: Hase descripiive ssaristics will De cosplayad N RIETMATEE JIPYEY TeRpodeds,
previding an ovezview ol the prevalence and deinbution af desk approgration incidenis.

=d

B, Iadereniias) Sumiszics; Stansticsl wss, sach g5 chi-spnere of egession anafysis, will be comduei]
enaiiking selimbaedipy hetieen varahles, st o e cofrel ot hiwesn faovder dyikindos sl disk
apprepei o, o the. impachon employee well-being.

Erhdcal CUonsitderatioms

The rescarchi will adbicee s eghical gkl dSetimuan coal 30210 ensuring the cosldeniising
ancavmity of partcigens. |eformed coeseat will be obtaimed, ard paricipeats will hive the right o withdmw
Troedss Wl squily arony sage il cofsoenees,

RESULTS AN DESCLUSSICN
Rl

The smalis of e squdy reveseld nuinifeceied insghis b (e peioieeiosg of desk appeoprinion,
shediding Hehl pm dls prevalence, underlving dyrarsics, imd impact on e workplace (Bakbroim o ol 2001
Wandang el al., 03I, The fimdings are proscasal hokn
Prevahence of Desk Apprapsriation

Sarvey mespinaes mcicated that wppramaiely (0% of pestopans repogted kavizg experienced (Irman
el il 2001 er wimessed incidenis of desk apgaepmianon nheir reepective workplaces {AL-Sombldnse gl 8,
a2k, This prevalence varied acmes diffenent industries and onganizational henmchies.

Underlying Dymancs
I Power Dyeamics |

+ Respuindesy who peceived pooeer imbalmces wighin thelr aganizagions wesg inode likely o pogea
instances of desk appaoprialion.

o Imdiviiees 0 remaperial on o aigervieody mles were Gileniified bs bosh perpemsinns aad Vi,
highlightmg the complexiny of power dyeamics m the workplace.

2, Oafice Politic:
o Desk approprintios wis freguenly linked i office polivics, with peetcigans: cling mofives such as
acrriing dominasce, paming Tvor, or retdialisg agaiast pesvemved slights.
*  Covenl dctions 2ml sriiegic manenvers were identilied & common actics i the nealm of cffio: pelrics.

Impact on Employ er Well-being
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1. Peprchnlogrcal Impact:

+  Emplovess who experiencedd desk appropriation reported heighioned lesels of drexs {abd pp oal., 20255
atieny, a4 dirsmistisd aenae of joh sansfacnon

o The acl was perceived i a viokbion of persaoal space. leading o feelings of inseourty and o sisained
wOrk ewvirommen
7. OWganizsrions] Culsone:

o Ihesk appmprdion wis foond fo onegatively anfluence warmwerk,  oodlabomilion,  and overall
organisdiosal cultne

& Owmanizsnions with clear policies o workepooe efgaene demonsiraed  lower - incidences of  desk
appropeiSon end betler employes monale
Caping Michanisms apd U pandzsiionsl Besponsis
1, Coping SirMegies

+ Emplewess emnqiloyed sarions coping mechanivms, inclidng secking social suppi, addmssiag he Ssue
clirzcily. or medifying their weckspce g0 deter apprapristion alierspis.

+ Traliming prograses on confio realutaon and comsmoniemion skills were idemifiod os valnhe resomes
for erspliyees
2. Crpamzational Besponses;
i Organiestiong with IrneCCVE medsises, such o clesdy deflsed woekspace polichs end GwEFEnEs
campenigms, o perienoed lmwer ries of dess appaoprialion.
o Sl and Fair resalution of reported incidents conlribeted foo0 morme posilive percepbon of argansadioaal
eSS e TeRE
Recommepdatione for HEM Proctices
. Policy Development:
+  Esmhlizh ond eomsmonicae cleor palicies v workepoce eliguene, emphosizing me impomances af mun sl
respect imd callaberagion.
v [mdegmie puideelmes for ickdnessang lemional behaoaore wathin exicling HE polioes
I, Tralming and Awaseness:

& Degdemend riniag peogrems ocuscd on comdbies sessdugion, efecive coomminsicarion, s prrameding o
b of respe.

+ Fwder awimensss ol e poemial neganve consequences ol desk appanpeialion manugho imemsl
covmrmc e s

%, Orpandraiional Suppor:
+  Emsure thet emplovers feel capponied in repontmg incidents of desk sppeeprinlion sithout fesr of repaisal.

+  Provide sescurces for oomilicn sesolusion and employes assiasace progrems . sdidress unckerlymg
werkpliaoe lensioss.

IS TSN
Inserpretation of Findings

The prevalmer of desk appropriatem, os indicaied by the stedy, Raghlights the significinse of
unclerdamfme imdl iclidresxing this peencmmenan within the cnrmnizational context. The fadings epanfing power
dvnamics sed offiee politics provide valophle insighes g the mofivarions. behimd desX appropoionion,
ermphastrmg lhe neal I consider broader interperwaal relifonships imid hieranchies wishm the workplaoe

Iplicasions for Emplyies Well-helng

The srmdy's sevebaion of he ey chodogiosl et of desiappangsiaton on employecs inderssmes fie
impoatiance of prortizing employes well-being i ongnizstiongl grdeges. The heightenerd  <res med
climimished joh sBisfeenon reponad by afleoed cnplovess cmghasze the potenrinl consequences of ermanrisl
behavioms om the menlal healih snc overal] ph ecperioncs of mdividwals withan the organizalion.
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Uirganizatinnal Calture and Colkdboratiaon

The negative influence of desk spprogeiation on feamvwork. collabestion, sl ceganizational colvere
minlersiares s podei sl apqle STt Reag o e workplioe, A dmmingd i insecare work eivinsmean can
impede prodectivity and  Ninder S deselopment of o posftive aad  oohesive  osganicational | oulioee,
Opmnizasions shonld recogmiee e mercanneceieess of ndividua) esperences gnd hrosder eolmeml dynamies

Lapimg N hanisms apd O gasieational Resporses

The coping dralegies employved by emplonees anl (b nressrlicral responas o clesk appropristicn
mn:vead the mmpenance of both incividual resilience and proactive orgimizational measures, Providing employees
with effecsive coping mechaasme, conpled wah swilt and Fair sesolunnn by e srgnni2ation . can cosarifaile
mitigaging the nepative effoos of dedk appropriaton and fodenng o mone suppaiive workplooe.

AL AT
Cancluxinn

In conclusiva, the sunfy provides valuwble nsighss 0 the complex phenomenon of desk approprision
withim orgnnizagionnl seminge. The Weplications for emsploves well-being, organizatiosal colnsre, o
ool lahomation uniderscome ghe meed fioe a hobistic apprach o abdedsing this ssoe, By tmplememing e
recommended HREMW pmetices imd confisaing in explome fhe dynemics of fermaorial behmviors in the workplace,
orFAnTIions cam dmve o cregle envisonments shat foster 3 oenae of belonging. onllabortion, and overal]
ermplyie satisfaction.

Limitaginms asid Areas For Fumoee Research

W s gemiileal b sl edpe e T gatiinis oF e aliily, sicli s geaenial Bisses b selT-papoied] Kl
amd the specificity of the cegimizational conlexis ex ammed. Peture reseireh oould explore the lomg=term effecss
ol glesd apgwogiation, the role oF orgpnizatsnal culiure §8 pecventing spch hedasbors, owally TADGED o5 o,
Anry, complance Chundrs el ol D023 Walelims & Anton; MI122), colture (Panjitan et al ., 0233,
coimmitmend (Pusra, Sudanno, el alo 2025, competeacy (Sudimeo o al- 2025, ami the effectvesess f differem
INIETVETL M) =Tl lcs

Ecunmamepdution

Baildizg upon the wwly's fimfags de disoussion exiemds o soionable. eoommendations for HRM
practiocs, Chear policy dovelopmsnd, compelensive naining grograms, sl copptizations Ssppon nxihmisne
ermmerge B crucial componenis i addressing desk appropristion. These recommesdations align with the Broailer
Pl of creating 2 workplecs. cnvimoeicid el peomons: (eetis] espoa, collabonnion, s employes well-

heing.
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