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WESTRALT

Thiz study secks o amsces mmabyes, sad guonbly the wfluence ol Mobvetion, Work Bwoionnment, amsd
Cerpanizational Culinre on both Job Saisioics and Teacher Performance ia State Elemeniary Schook within
Chester ¥l of Bengkalia Dristriet. The rescach encompassees 119 feachers. sepreseniing te entine popobtion, snd
wrmphoys o census ko hmgee. The matieedology mvolves descptive analysis and bypotbcss seding, alilizing Path
analyss through SP55 11 and SmanPLS propmae, The fmdings froen bvpothesis testmg seveal p pesitne ond
mignilicmi comelation between mtivition ansd job splislction, Hewsver, the impaet of work motivation on
porformancy = postive bol nol satibicolly significesd. Simalaly, the pouitive relatonship Betoen Wk
Exvironment and Job Sotisfaction is identified, but i lecks o sgnificant impact, The gositive pssocimtion between
Work Emamenment ol Performance 18 cheervad, vt wthout 3 sipmficant impact, Organizshional Collem:
deinoms iretes & positive link with Iob Satisfaction thongh lecking & stnificant impoct. Hewever, it pasitively
correlales with Performence and hos a significom impact, bmerestmaly, Job Satisfaetion & positively reloted o
perfarmarsy, vel f diogs nab msipgnificanly idflusnce the perlomancs ot civil serent leachirs i S0 Clester |,
Bengkelis Do,

Kevwards: Motivation, Work Enviroament, Onganizitional Culfurg, Job Satisfaction, Performime
Ficld: Fluman Bemsunce, Culture, Masagemeni, Education
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ITUCHA TS

Teackers are o very imparant eampanent of sducation in determiming the seeoess of edecaton in
meelizing its goals. The sencher is the mais actor whe & dyectly related iihe weaching sed lesming process [KBM)
activiigs in (he chssoom, For e reison, fechors pe requimed fo optimrize their porformases m comang owl
their duties Job sutisfaction for tegchers os educacors i needed a0 improve their perfonwanes (hondi ot al, HE23),
Jab mtishution [Innwan of als 225 Pors @1 ol 20235 Suhendpe, Ranaldo, Sovondy, Wahed, gt ol 20233 &
egwemaed with the match hetusen o person’s expectabons and the mowands provided. Teacher job satisfaction hiw
a impaet on werk perfimmarce, discipline |E1Gio et sl 3022, limami et kl, 20229, e guality of work. Teschers
whe ane satisfid with ther work will hikehy hirve o positive impact oo improvieg e quahiy of educsbion.

The incrense in huwan | Tanjeeg @ el, 3023 resowrces, namely teaching stoff, can be studied usng
indicetors that significordly inflience. the norease n human eiourcss, cspecizlly of the ebamentary schoel leved,
wher they himee i very wngent mole. The Bimpkalis Regency Covermmend has included stodegic dssmes m e
Hegionol Mediom Tersn Development Plan (REIMEY ard made improviag iman reserees a development
priarity (Myobe. Elfendi, o al, 2023; Myaie, Penalida, ot ol - 202350, The arrangemont and distribastion of teachans
g one of U foouses of educalional development in Bonglalis Fegency. With the presurvey data from gisil
semvan tenckers Al Cisgus 1 Elemenmmnry Schiol, Beslafic Districy, i & porsible o see end messame the joh
safisfachom of Gegus | Blementary School Teachors. This pre-survey of 20 poophe shomes that there ame sl some
aof the G | Teachess in Bengkalic Desinict who were surveved. 23% agpes and 57 dicsgree with the level of
Job setiefecrion, Fpecially 6 dae third goedion. Therefore, resesrchers want 1 esamine the Boors tha cause
satisfachom problems @ from the resulls of 1Be 5KP thene dc 2 decnase modhe dala seen from the Benpkalis
Reginnal Milivry Command =0 alsn with the presowee of the e e, Froin the nhove pheamisfon, on be seen
that the job satisfaciem of elereniary school teachers in Bengkalis sshedignet s not yet optimal
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Alwes, the perfommance of some teachere 1= siell Lo, 11 job sabisfachon and leacher performance are nol
imprwved, it will have a real effect on shadents misiering laming. Considermg the impenance of job satisfaction
amnd perfonnance for svery tencher. i 1= necessary to conduc! resesnch o imvesatipmie whal factors ean infence
hath internal § Eddy eral | 2025, Moo, 30285 and moiemal fuctor §or ieachers. To fnd the troth, the nessancher
intends 10 eondut ressarel witly e il The nfliersce of Matbvanon, Work Enslrsamens and Orgrmizacionsl
Cnlsure on Job Saticfaction asd Performmce nf Elementiry School Cirvil Servant Teachers m Closter |, Bengkals
Iristrict.

LITEIRATURE BN IEW
Mlwtivation

Wook manvarom (Andrianis o al . 2023 Kersian e al, 2023 Morliza s al, 3022 Sakmmwary e al,
FOZT) edomes Troam tlee Lagin word “msevens” sy is e =i as "o move™ in English which ieenns o pish af
move. Accordig o CLE. Temy i Hastbezn (2005 1451, *metivation is the dexire that exiss within 2= individual
That stlivadlstes w1 ks acion ™ AccmBmg e Sardiee (1007, T3 wavig el dive o be B e jes
the effont that meceruges smmeone o & somethme, Meanwhale, scconting i Robbing (2008, mativaton is
ol a8 & PoCes al expbigs e ey, dingelo bl pery slake of g ndivERinl e achicve poals

Wirk Favirnmmiend

The exrviranment (Juprizom et al., 2002 Myoie, Sudorsa, Srisdmisum, et al, 2003 Prsetya etal, 2023)
i the are arownd 2 person thal is manguleted for survival (Adala, 20020 Wiork and the workplace AR Samaidece
&l MOZF; Thabjania o al., 20030 o Wespuieble. ManspareEsl W i enjove: prodictivity will focms
wm persomal (Adrmnsyiah o al, 202%) metivation snd work enscrosment infrestroctune (Chimd csckac 20010 The
work environient & the et g ion et inloencieg woday's world with differant, voricd and constaply
elEmnging workplsoos, cingdoves v s growing ceonoiny Al have gbnos limiiless job ppporimities [Ajals,
212

rganizanioaal Calture

Orpamationg caliure (Tunaadi o al.. 2023, 20240 i= & paicm ol organt st onal beliels pmd valwes ths
all members belieye in pad implement s coder to do a docend job in knowing, thinkisg abowst and feeling probdems
s i they end up Begoimmme vabioes and rules wichin the enganbemcm el will eneourage members b woek himde
il ber Gall of manvetion (hr e el 2000 Organizmtionl ouliee s 2 system ol values, nonns and mles sutlined
iy whe Baunder of e ozenizaion pl ngsad e Bevois a lobil i sl members of the copanlzation, st
shilerastisles our erganizolins from othar oopameshions

Juls sailsiaciben

Jishs sitisfacton refers so e overall sftivede an iadnddunl hokls taard thir job A pessan experioncing
high job satsfactios s o exlulal & poitne gutksok on ther sk, winle someone dissanfied pically
manifests o negalive aitinade, Whes discusseng enploye: aitiiudes, the primary focus is alies on job @ikicion,
ax highlighted by Luthan, Joh stinfaction, s gyl by szhoburs such ps Habebi of al (J02Z) Mairin cLad,
(2011 4 ared Yermmchis ot okl (2022 |, antails cipleysey’ seotmets tewend their wock e their comamitmasd e
the arpavimation, a3 opspesed 1o srgonizational commineent {Svoi, Sodems, Privona, ot al, 2025 Rofa'i e al,
20231, which cenler amums altiiudey eweards s ctine amparzstion. Ultimatcl jub sptisfsction ssenm from
employees’ pereepiions of how well their work eligns wish whit they dean imporan.

Ferfurmamoe

Tencher perlizmanees, e imdraiod by bl of ol (20235 Asl & Oearm (2021), mmd Zulkith o el (20235
refers to e copabilities and efMunsaf educabors n execeting leansing tasks with vimest prodiciency. This igvolves
alicplly plaming laching propmimes, cacesting lcamme acipalics, oml cvahstmg ihe setcomes of the cducatunal
proced, i outlined by the Dopariment of Migional Educoiion [Depciknm, 202170 Mons Sodjone (2004: 19
funber umderscorcs that o wencher's perfemeance con be gauered by their competence in fulfilling these
responsthildios, The shilities maeoeised with o eschar's mele cim be codéparimad o four key amses: planniag (e
teaching and leaming process, executing and mensging the leaching aoed leaming process, asseismg the ropress
of themr procosses, ond mmstering the leaming maierizl. Aligning with Nano Sudjang's pergpective, the Directorate
Ggnural af Higher Education’s PITE, m statod by Mulyass (2 HIE20) braaks domm a feche's detim imdo thiree
cove stivities encompessing teaching skills, navedy planaing leoming, smplemennng eduestional learming, md
Asmcwing |lrming procossss. and owtoomm, s emphaasd by Sohancdjo, Benaldo, Sevendy, Ylsdhla, ctal, (2025,

Luxury: Landseape of Busineds Adminisireion, 2004 21, 71-84 | hitg: fiocienapeblisher coim
Oenling IS5M: 20RR-7585  Trinl 155N I988-T593




-

Hased on the severnl definations: sbove, conclusiors con be dmum shool tacher perfomance. Teacher
performamce is the result and ability of the feacher i cimy ot the tsks imsiged o0 him based on b abilites. In
his came i cm T inaerpnessd s the work realls pekieved [Adtar, 1247 by the rencher lased on his ahility ioocamy
anil the leaming process which inchides peclygogical compe:tence and prodfissional competence

Brlaibenship berween vartahdes amd formukstian of bypeihass
Tha Infsiace of Meabivarion on b Setsiaonion

Joh sabizfachom holds ggmificant impertance e eackers within a schoal onmntston, ax il plsysn
crucial rale i eeancing their metivation o pumsse orgasizatione] or school vhjectives, Yareus work-relaied
aspecls omaribine o job sanstnenion, incloding commumniemion mnd relpionshgs with eolleapies, opgcammines
T pramitions, job wecurily, salung, onganizstionn] or sciool mmagemnent. and supervision. Sdditionally, isrmsic
Tacwnrs o the job, working conditems, s eogial pspests of wark abo infleser jon sansfachon, D ihe oaser
hand, factars influencing job satisfaction encompas elemenis sech s salzry, job promoticons, the npure of the joh
iseld, sapervisiom, reletionsps with colleagues, job security, wodkiag coaditions, adminstative policies,
o ae, fespoiisbilities, recopiition, woek perfonmence, amd oppodvetiles (of prolessbonad deselopiis.,
as cuihmed by Lobbins (20017,

H1: There In @ prsibe imleeiics of sk mativation on lessber jdh satizhaiog
Tha FnfNermes of the Wierk Eaviranmennd on Teacher Performanas

The envinuement can be mmepeeted as the condions in 2 paniculer companyisrganization where the
empployees work, The more comadable the work envinwenzs? s, the mome mobvated o enthusiasbe ihe
civployoss will e o da § job Employvess o bave a pood spent will miprove g work petonsetee wivcl
ullimasely has i effect on improvisg company orgimization porformance (Unden and Wahymiy, 200480
Aceopding o Yodisingsil (2006, I8 congximy oF orgrmi saton wants 10 improve cingloyes performence, the s
Al il mosa b ooisidencd s 8 wlri envitonient Gk e company of onsiiestion (s Tiis can be
inenpreied as saying that the work ewviresmenn greatly influences an employee's perfonmance.

However, research comdoced by Sidasil (2005) geve difloren cesides, nomely i resemeh st tha
the work envirenmem. bad g0 effect on perfomumee. Besad on ihe desongrion abeve, the hypaibesis of this
mesianch is:

HI: There is 4 posibve islees of S work envitoinment on ieaches perommnas e,
The Inflecace of Organleatbonol Culbtere on Perfonmoo:

One of the functions of organzaiionz] culnre {Nyosa, 20019 5 0 shape good asplives belavior
S eyt 25 gl 202 3] inachieyikg ongini 2 aliotel goaks, 0 Taismg proEnomes ane camied oul gnd ey cmployes
perfnmarnce is imeasured usisg char measuring indicsirs,

Baged on pesemrch resalts (Catyasa, 200%; Kemiawm, Wolan and Walvono, 2009 It Sudsmes,
29 Provogs and Yuneaty, 2019 Pulrs of sl 2019 10 wes Fouod thot ogonizstionn] csldurs oallesness e ber
perfarmance.

I13: There is a pesiive imilsence of erganizativnal celivre an teadeer performance.
Thi InfNeence of Mhativation on Tedeber Performane

Bdoaiv ation ix a persin's snge 1 do something or take action that Jeads o a geal. Accunding 1o ihe resesrch
mesults af Anpeonrw st (2002, Mewik and Bastomi (2010, Mty and Frdiwimarsal (2002), motivalion os o
stgniliciml postive cffict on jeachor'anploves perlonmmaecs, A pemon whe has pomd netivation lewards his work
temcks b ek his work well aaed optimally. Mutivation is someliing that unclerlies o perssa’s behavior @ wiork. For
Al reas, pod meotreabion wall peprees siploy s perionmances. Hewever, rescarch condustcd by Suwale (201 3]
g dlifforent ralis, thal mstivetion is mol o Gctor dhat can influeoee performenes,. The mescanch results: shon
thet iy ation has wo effect o performanoe.

Bascil v ihe dosenplien sbave. the hypolbess o this recacls ;
H4: There is a posdive mileans of aosk sematon on eesher peformimes,
The Inflecace of the Work Eavironment on Teacher Job Sallsfzctlon

Acceedong 1o Sedrmryantt (2000211 de delmmion ol the work covirosensst = the waabiye of ok md
masials eeowmomd, ke surrowling cmvrommem m wlich o person works, work metheds, amed work
armagenments both s individusls and o= a growp, Thorefore, work discipline can be influenced by the work
ervcirommend sl Acsording o Andeani (200 the better b mawk covicmmeni which ing kedes the physical
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ok emvirmnmenl, social environmaent mmd pesehelogieal environment. the mone positive sileence 10owill hive
am erpkayee work discipline. This is becirise a comchicive work emdronment will stimarlste employees o
coninislly fepreve el wark amimdes, Agan fom thin, research eondocisd By Sogiyaind {2006 proves that ihe
ok emwciromaniend hie o significamt elect om job stisfciion

Hared oy the descripion ghave, the hppaiiess of this reseancly is;
H3: There I8 & pesaive imllpence o the work enyineimsent on jol sarsiaction
The Infleemce of Crgonizationnl Cobtere on Teacher Joh Saliifdtins

Crrgmtatiosd culiure (Myoto, 2619y is 2 system of shared values shimeid by meméers that differentiofes
an nrpavEmien fom oiker srpRnizsions Underetanding i ssiem ol dwred meaning 15 o8 e al ey
chamacierisic s thai organizations valse. Based om research comclugied | Tetako, 2001 Immwati, Smdame, 2009; Tubn
of @l 18 shaows that erganiestional culmre inflenees jeacher job ssfisfsacrion,

Hé& There |5 4 posive mibwenes of crganizational culiire an reacher joh sanstaaion
The EMect of dob Salisiscisn on Teacher Perfformance

(Luthims, 2011) sabes tha job alsfctice foceses on engployees’ abtivedes tnwands their work md
organizptingal conmmitmes Ecsses an thelr prinsdes iownnds the orpimization #s o ehale. Job sstisfiction i the
mesult nf employees’ percepticms of by well their work G provide something they consider importmt.

Rescpmeh resulis (Tenso, 1012 Rezsee. Khashelbma and Eavall Care-Heatitach, 20719 Wardanl. 2009
Rrsmi. Wighiia Muts, 20075 shaw thal job smistocsion iefuence feacker performeancs. Meanwhile, based on
mesearch reslis (Patra ef al, 20097 job satisfaction does not have a significas@ffact on tcher pedfomume. The
residis of reseacch (lmwvarl, Sadima, 2005 are ako differest which show that job sars Bction has a negarive
influemce o eeacher performence.

HT: There is a positive imfleence of job sab faction on isacher pofommnce

RIETHOITON 00
Besearch Flace

This research wir camied oot o elemestary schools Had are pint of Chister |, Bengkalis hanct. wivich
coisisin af 513 54, 510 364, ST 43, 510 44 850 445 500 33 and 51055 Henghalis, wieling |5 el seryesd teschers
wihen the research was conducted from Angust 2023 tn October 2005

Sample

The samiple Tor s reseirch wis ol teachers [tom S0 34, 5030, 50043, S48, 508, 50 55 and 510
55 Bengkalis which are members of Cluster | of Bengkahis [Bsnol. This ressanch uses the Census metiod whene
the ewgire pogulasion & mken as 3 eanpe

Popmlating

The poputation in this shedy = all teachers who e mersbers of Cluster | of Bengials Distrct, which &
4 msae scloal n Benpkalis Districl, woisling 119 tesching s, Tvpes of dats sounces ane gromary and secondary
dhas, Uinl kaetiaeg datn by proesling on dismiburing & st of goessionsstetements (o respondents in the hope of
providing regemses. t the List of guistions. In the proces of carrying ot this reearch, the objeds were civil
st nchers ¢ Giugus | Elementary sChossl, Benpgknlis Disrien,

[Fatn Types and Sowroes

As fior the types amd sources of data woed inowriting this dhesic comsisel of (afriani, 2025; Anrom 1 .
K ERTH

. Pmimary &aia

Thes is data im the foom of indormation sedaimed direcily from Teachers 20 S0 Gugus | Bengkalis District m
the fonm ol imeraews, quesnonmires wil edueaorsiegehers direeily, then the dam s processed pnd
presemied in the form of mormation. The data processed coneerns witing ohjict data related o wacher
peerfommance at S0 Guges | Bengkalis Bisirict.

-

Segoiafary [k

Thiis is doatn abtmined from ST Gugu: 1 Benghalis District in reachy-made fem such s dhe 2002027 SKF
Results repert.
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Teatn Cadlection Teehnigue
uesatisanaire | Daestonmalre)

Accorling 1 Sugiyoso | 20012), 0 quesiornzie s & eallection of &im by previding ordisributng & s
ol gueshomnssabements b respondents in the Rope of providing nessponsss fo the g of guestions. The mmswers
anifl sroae vabes thal will be mixle for each ilem ol Ui resesrch insbrummse e 2= follows:

. Srongly Apres 3
2, Aygme 4
. Doustfiml 3
4, sagnee F;
5. Simngly Drisapree 1
Mkara Analyshs Techmigue

Amalyals Juafiiaiive

The daim snahsis wokmigue weed in this reseanch i= SEM (Structural Eguantion Muodeling ) which =
oeermed thrgmigh Stmecsral equenon mesSelmg (55 ) which B8 combongtien of 1o separpl e sasisnen) metho,
by Fctar annlvels wihicl wos developel in pepcliolagy and peachomesies gnd slimuliname. sgEton
modeling | which wis deve loped ineconomeetrics ({harali, 200K In this study e author veed confirmaiory Botor
analyss yinge secamd level sonfirmaloey cror mmalsia {The Seeond Confirmatory p, Giozali, (2088 propased
the modielizg and mnahwis stapes af structural equations ine 7 {seven) steps, samely: (1) Theometical model
dhevelopment; (1) Drrawing up o pith dingram: (5] Converting path dizgrums izdo structural sguitions; (3] Selectmg
inpul Nkl B dam analvals 151 A imede] Wsnncathen; (0 Evaluete nodel estisiess el (71
Inserpresation of the mesde.

Theseriive Aiialials

Drescaipalve amakysis in Ubm rescich contaiis o Sscuwssion o mespomdsin charavierialics which e
assiiated with ihe mespomdeni’s nesponses. Namely Amalysis af Respondens Charcwrisdos snd Analysis of
Reapmmlent R

Daestivaialie Feas il Test
Vadlidity Test

Walicty Tt isn test carriod owt to seesure the scouracy ofa rescarch instroment oo guestiosnsing {3y
et al, 2024 b, A questonnaing B sabd 1o be valid iT e WSS O saba s Fromn e questioassine e able 30
meveal smneiluing tha the questiomaire will measure. The sccuracy of tee questionnaine cas be measuned us g

the cormelslon cosifcien, A questonngire 5 saxl i be poosd asd valid 1F e correlation weilckent is significem
o ¢ count = 1 iable, Where df = n— 2 with a Z-sided test dGhoesli 20167

Reebiahiliey Test

Eelaleliny pesling 5 i glissinnaalae besd caiTicd col with the mim al imEmailing e iHﬁh:‘ﬂlﬂ.’!!r al’
meapulcnt=’ unswers, The meliabitity te waa carricd out wing the Cronboch alphs attistical e, The Cmnkach
alphe tewl Tumii i 2 00§ Gloendi 20165

MualticulEneariiy Tes

The nisticollinearioy 165t & conducied 10 exansine the reeesshon model ond dessinine i tiers s a
correlation among the independent varizghle 178 oomrelation exiss between the independent voriabdes, i indicines
& il assariny ssiss witliin the sepressbon meslel, An kkeal regresskon mode] should noe exhibit coarelativis
wmong the independeat vanables. The assesomest for mnliioollinessisy inthe regression mode] involves checking
liw e pressas ¢ of such oo clations

1. RZ valee produced by an empinical repressaom mumlel sstimition 1 overy powd, et the mdependent amd
dizpendent varizbles have ne inflence

I tsers 33 & {odly possd consladion bstweas indigenadent vaniables [pangzally abaes GO, e dhis s an
melivation of mudticolloneaniy,

[
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HESTILTS ANTY [NSCLISSI RN
Butmits
ener] Deseription and Rescareh (E]acis
Frodile of 5[ Clucter | Beng kalis Dastrice
The Hengkahs Regimoy Genvemment, in this cawe the Bonglals Kegency Educabinon Uifice, thromgh thee
Elemestury Schoo] Dievelagomesd Diviswm, which is the Hedd shan directhy msrages endd monitors the pragress and
dheelopmest of the elementany school kevel. Bengkadic District Public asd Private Elementary Schaoals which his
a indal of arcundd 62 whools with details of 56 st sciools and § privave schools md has 7 elememzny school
clstem wischare comimed o severad sdiaceni jnis seionls, Cneol the elementany sebonl Shsiers in Bengials
stth=dlistrict is Cluster I, conssting af 7 schonls, mmdy 5Tr %4, 30 56, S0 @, S0 48, 50045, 5Tr 35 ancd 500 53
Bengkalis, In detail, i1 Fasheen recogmized through the TIARINE sclanl spsmmowdith piogal of 119 PRS eachers,
Visinm, ¥issben, Gasls and Targets & Beaghals Educatban
Vigior “The reslizstion of competitive adwcatios fowmds Fonpkalis being progmesse and prosperos
Ilision
IneTemse she (aeality (Sofvamet al, 2023) al educiionn] gess
Reabizing guality and moral educition
Imgmive the professionaliem of edustion and sducmismal srafl’
Realizmg govenance of educainnal servies
The ahjactives of preparing the Vision gnd Missom for Clester | of Benghaliz Dgirict for te 2022 -
TUER perind e s Tallows
+  limplemesarion of s¢ o] programe aloag odily the sinpes noam cTEm s pciiese e solals vigian, inessiog
and guals.
= Iviving shossl mesidenis in the preparation and implkemestanion of activity progimme, saghlidng parners
with school commitbees and relaled isstitstions agpencies md synenroing with all stakebolders.
= Monage fimding smurees in sceondance wilks applicable repulaions mmd echmical guidelines, and develop
lipd plimskng progiams el ae effiibvg, rstioal, pocouisalds and ram patem,
= s schood regulatory document wich is the basis and dmection efcheol policy

Tanuls

* ® B &

Tlee wargets or prepacing ¢ Vision wed Misshn are g odows; Implemenung e Edocanen Quality
Awsurance [FMP) pecgram to ackieve the Mtional FEducmion Stimcdends (SNP) targels formulised in § Mationzl

Echiitbon Sambarils.
Characierislic of Respomilents Basod oa Edwcadion
The dherscreristics of respomtents based on afiwcetion @ this shufy can be seen i the fflowing mbie
Talele 1. Charscteristics ol Educarinna] Fospondsals

Mo Ealmcatbom Fregusency Prreentase
1 High Schoal 5 AE%
i Dipleang 1T 15%
i _Bigbelon Degace @i A50%
4 Peilgraduse (525 2 0.35%
Total — me 1L

at the Gepes | Elemeniary Schooel level, Denghalis Disirict.
Churacieristcs of Respomdents Desod on Age
The dlersctenstics of néapomdents bassad o ags 1 this Sudy can B secn i the Bollewmg lubls,
Talile & Characterbvtics of Respendemts Age

Ny g Frousmcy Fereentage
! <30 Yenrs |4 L
2 31— dib Yeurs 25 18 %
5 = i Yepirs Rl %
Tutal [HE! filh
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Charseteristes of Respomdents Besed na Gender

The charpeteniarics of nesponden s hased on pender | Renaldo &2 el 20237 inthis emsdy can be geen in
the follwing abie,

Tehbe 3. Characteristics of Respondenis Geader

K Crender Freguicy Perceniage
1 Ml ey 145 255
2 Wi men #1 T13%
Todal 1w MM

B e B concluded thot the mest dormnend respandents m this resessch are wamen wha work o the
elemeentary rehool level in Bengholia Desricn.

Tubile 4, Bispendent Charmcteratio: Rased sn Income

_No Inceans: Frequency Fercentage
] Under (IR 500K 000 & T
4 Abve Kp. 5 DO0LHED (L] 93
Tudal (k] TS

Tuble 5, Constrwct Keliabiliy und vValidiey

No Variahet Cronbach's Alphs  Composise Rellahilliy 'L“”:h;";m':
__I_. hlortiva non ll'_.!.:l.i- {CE B I:‘.Lil_l

2 Wonls v ot 007 1914 Al

i Organiaticsal Culure 0351 95 TRED

1 Job Satisactin AT a0 Da5T

5 Perfamance s ML e

Fourve: Provessed Fesalts of Sner FLS Version 5.0, 7013
Malticolinearity Test

As par Cehinzehi {2012) the multicollis2ority s is conducted b examare if o comelation sxists betwesn
mdopendent sarishbes withim o regrosson model. The sswesiment formulbondlineanty invohses exeminimg the
Aarinnee [nflation Foetor (VIF) solue. Toleronce, on the other hund, measeres the varisghilisy of an indspendem
variahle thal commot bar explaimes] by otber iadependent sarshles. A Sacanhle VIF salug mibbcates o healthy lovel
of eallwearity. Typizelly, o commonly used cwtnl® value is.0 VIF value les then [0 The reicarch preiems ihe
wesilts of the sudteodlinsansy heat, s the findings indwate the presence ar ahsence af multicollisearity in the
mepression maidel

Tabke o, Mubticolllsearity Tost Resalo

Fo_ Varishb _ o yatisfuction— Terfurmunce :
=1 Ot L e LELE 2013

2 Job Salisfacticn . 5187

k] Ferinrmence = -

3 Wark Envimament 3,476 2480

5 Muotivation 3459 5,710

Sowre Procewsed Besslis, 2023
Baascd oin the mesuls of e aulnicallssariny e il walks abiose, 0 con Be ostared Sl there = i

multicellineurty m the vembles for all varable, nancly ﬂrgnnii:.ﬂiuun'l Culters:, b sabslacin, Wk
Ermvimmmeni anid Moivation, which have VIF valees still below 10

CasfFicient of Tebermination (B 1}

The K 2 lset pamcd womsimurs how e the models |||:|Hil;|- kreapkum varolioms m the degsnsdo vacishle,
I this rexeanch, dhe comflcen of delemuingtion uses the adjesied B Square volue. The results of e me flicient
al dotermamation feat m this study are as folknas:

Cwefficlent of Determingtion
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Tuble 7. Coelficient of Delermination Tase

Endogennis Yarkahies K Sguare B Sipmare A jesed
Tk satisfaction .68 L&TH
Perfirmaii: 1564 L0

FLE Structure Equeativn Model (SEM] Analysis

Thee fwo siniciaral agpeacions produecd n this escarch can be seen [hom U Sman FLS ol in e
linllowing 1able

Talile 8, Dana Proseasiag Kesuls wich SmanPLs

-

Chriginal  Sample T r ,
Variahle 5 ) " STDEY St Vabess Conghasiom
Wk Nnolvatliom -= (AR A8 11551 17T Bl ] 1 A HHI Prislgivg andl
Jubs Satisfction memying il
Waork Novivaniom (AN 1,152 22 HTI [ERET K] Porsitves i i
Perfurmance meanmeiul
Work Ensvirommes] -2 [HiK3 (RN HEI] L] g3 (KR ] Fositive n nol
Jubs Satisdaction meanong il
Waork Envirominenl - 01234 18253 173 1351 01t Pusibve bul nol
Ferioemmnee imesmatuil
Urpanletional Coltare = - 0210 13262 (i bR 1.IR% 0.235 Fosibwe but nni
Jub Sadisfaction meaing ful
Uhrpamizstional Colare == (.333% 555 R T 2] (ERCIEY Pogigive and
1*erfor reance mesnmgful
Jioeh SaplsEartlon - R % TH] [KIN 128 HENE 0757 Positive but nil
Perfos nmance meanmgiul
THiscussion

The Inflseace of Maoblvaoion on Teaeher Job Sarisfact lon

The reseliE of tais research dhow thit naotivaties hag g strong impact on sencher job satisfaction end bas
A stronp mexmmg oo (e job sabidfaction of Gl servant teachers at 50 Gugus | Beaglalis Dintrct. This shows
thiet e gresder the drviag fosce of motvation, the greater te contributien o incressing teacker job satiafaction,
amd comversoly the weaker the dnving force of motrvabion, the weaker the mpact an the job sabstachon of
Elemestary Schoal Teachars in Chistor 1, Bengkalis Chstrcl, This 8 in sccordsses withy the oo risponss of
respodenis repasding ieacher job sabisfoction it camying md acbvities @ their sehool, i whiels the teacher sinied
that he was witi=fied with thi sabary and alloveimess meceived now, whick can medt the fomiby's living neods. With
this gesod ineame mnd income, the Genes | Elemestany School Tercher feelk manstied working in his ensmosmens
{Angreani efal | 2023),

These resalts g i line with nesearch comducted by 1 Muhammasd Anfi (2003), that motivotion s a
peositive imfict an teacher job stisfaction

The EfMect of Mutivation nn Merfirmanse

Elamed an the megu e of this rescanch, i was Toond Hat beacher mobvation hes a pogitive relationship with
teaches performmee bul docs nod have & big impact. This ndcaies that s matter how musch leverngs teachen
v im temchimeg a1 scheceal, i doies not hass an imnpact an improving the perfonmance of Teachers a1 5D Gogoes 1,
Benpgkalis District. The sesults of this reseanch ane in line withs resgirch conducied by [ndr Arsondi, Mathanael
Siunggang, ekl Meondang (2001, that metiveton nfliseces perfomeance

The Inflmemce of the Work Eaviennment on Bob Safisfiction

Frivm the mesults of research analysis conducted by (ke swthor, this means sl the leacher's wark
envroament has o posizive relanienstip with joh setisfeevion, but doesnal heve o significest impac. This ndieates
that no malter bow mach encouragement the Teacher Wark Frvironmenl bas, o does nol provide leverage fior ob
satlsfienon far PYNS Tenchers of Ciges | Elemenmry School, Hengkalis Dismer. Meanwivile, fom the resls af
respondenis’ responacs ioohe Work Fvirnnment, everyling was saied Cossd, bk for respondents’ response i
jnh abizictioa thene wene three staermenis which siied that it was guite v
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Mamely the statement that it ix cliffical Far me b leive (s job Becaeee | am afiadl of ned getting the
aqpportunity oowork elansvhere, then | am womed abod lesmg the comtributiom | bave made o fer at schoeol, med
1wl be disgued iF | leave my caress g ivs sehool S0 i can be condluded, B matrer koo hig rhe divimg fonce
af the Teacher's Wioek Eavirommen, it dosts mot have an imgoct on the Job Siicfaction of Teachen at 8D Gagas
1. Bepgialis Dhanio, The resiults of this resenrch ares in lee with Muhammad Badmn®s iesearch [2020), There se
afiflierences in research readis. The wark envireamert does not have s significant imfhiesce an performance.

The Infloemce of the Work Eavironment on Performumce

Hased o the resuliE of reseasch comcucsad by the aidhor, i means tha e work esviremment bas o
it ive relatomshi s w s teacke r perlimmanee, b doss nothave significest reaiie This fndicares that oo ieie
herw much levemage the weaches's work emvinonment has it does not have 2 significand imgoi) on the performance
ol teachers ol S0 Cra s, Besghal b Phaarka

The cavses of 18e woek envimonmen nol having & significam effsct on poformance, ose of which is the
age factoe There are 80 civil servant keichers in Clester 1, Boxglali District, aged over 400 years, or arowmel 7904,
The remiiitig 2 1% of teiecters aie dmder 30 yeans ol age, This meass el the Sverage Qg over ] yems i wiry
g, this indicedes thi withs meny teschers in the good nee nmge, the contribadion of te work envinmment does
e leave a slenifcast oriving fonce o the performencs of iepchers over ) vears o ape. Beciuse (e wacher his
cen ienciing sl wirling a1 the scbood fora long s, the work envitomment 18 noiml and does ool Eve & big
impac on dhe leache's perfonmnce. |t cen be coacladed hal the relationship betwesa work avvireement and
PcrFTmbRe e i positive Vel Dul does mol have o shmificas el e s mstier how big the coniation
al the work envisonment, it does not kaye an ismpact on the performance of civil servem leschers at 50 CGugus 1,
Bengkalis Dismct. The pesulis of this research aze in luee with research by 8o Pojiansant, Murnaiisingsil, Fahinel
Rt (20057, Work Enviromsecnl Infiemeos Tescher Pofommmee,

The Infleence of Orgaslzstionl Cullere on Jole Satisfactisn

Based o the residts of sespoadeonts’ responses, on average respandents had & good peception of the
prpamniaal culiues of clsmentary ool lepcdwrs in Chogees | Banghadis Dhstrs b ond had & poesitie o celations&ip
with joby sais fxciiom bun did not have messingful resals. This indicees dat the bevter the Crganizstional Celiure,
A dugs ok Bave oo it o ths Job Sehsfection of Elonémaery Bl Teachers n Clusier L Benghaliz Disdrsd,

Then, bearcd oo the reauhs of this poscarel, il showa Uhal onzeni gniomsal culfore on job slisizction has o
pesitive walue, b has no impact. This means thn ot can be concloded, s maner bow big the levenpe of
Dmnnizationnl Culurs iz on Job Sat s Factioss, il will mot have w contribation 1o the Teschens ol El amentary Schoo]
Chester |, Bengkalis Distncl. The msearch results are an line with the results of reseench conducted by Rizaldi
Tuim, Michales Renalda (2022, thet Organizetional Ciliune hes a significant infleence on jols satisfaction nnd
mezaech by Mlubammad Yeal (20060, Orpmications] Caliure bas 3 pusitive inflasnes on Job Satisfscism,

The Inflseace of Organlzational Cubiere on Performanee

Blased oo the research resuhs, the influence of erganizaticial culsire on perfomsance looks ston g, this
i caizes Phet bhe erpanizational cullue ol fea hors im sclusoh has s au',gnlﬁl.'m relnhsmship with lgscker porformance
nadl havs o imegact. This insdicates that the paesh of organizatsonel coltane for eschers in sofools will heve on impact
am inmpresing the perfnmemnes of teschers ol 51 Jwgis L Bengkalis Distric),

Mesamakile, hasel un the rosules of futher mesearch, b shoves thal g drving foree of Crganizational
Cultare om Teacher Perfiornanse can be scen vh Be quite good, this means thet i can be coneluded, the gre ser the
striving foris of Copenicatsnal Cultvas will hove 8 srosger impud on e Tachs Pofomumes of Cwgus |
Elemestary Schoal, Bengkalis Dainet, comversa by, the smaller the drivmg force Onmnizatiorsd ealure will also
b g small impact an the perfonvance of PRS Teachers i Cluster |, Bengkalis District. This research iz in line
with the resulis of mestarch condusted Bor Sudardje (20221 Jamabiddm (2004%) tar thens ame sysobcnt poitive
resulis between Omponizational Culvere and Perfonnance. Then research conducted by Soetopa (30161, Saykir &
Mardjonn (200 5], stated that the influenes of orpasdztorad culfune om performimes i mot 2ipnificantly positive.

The Effect off Job Satisfaction an Forfermupo:

Based om the resahis of this research, the mfuence of Job Slibd'uTinn on Perfonmesce is positive, this
means tal Teacker Job Satistictiun kas 8 pesiiive relationship weh Teacher Parformanc: bul doss mot bave o
significam) impast o Teocher Performanc. This indcoies that nu mmiter how big the leverage ol feacher job
satisfzeton at schoal is, it does not have sy significanse on the pesformonce of Teachers a1 S0 Gumas [ Benglalis
[iatricd.

The faciors thal causs no sgenificant mpact an job slEfdios on wacher perdformance a=v due 2 two
factnra. The fizet i the sge charecteristic factor Thers are 80 af te 119 teachers ot Gugus | Elzmentary Schaod in
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Benpkalis Disnet wha base an ol vinced spe mage, or over dil years of ape. In tens of perestages. arand 79%
af PG Teachers in Cluster | Bomghadis Disrict ane over 40 years okl, the remainiag 21 % of teachers are under
Aibyesrs ochl, This msans M most ol the Ol Serviee Teschers in Chister 1 ol Hengialis Pt kve a relbrively
ot ape ramge. ot most of them ane alrcady elderly. With sdvimoed age, a8 carcers mowing tosands nefinentent,
the chiracier of feachers a1 il age tends fo hive jolb sarsfactios thal remging, 15 comEnnaske and his wo influssce
om impronding their pedformimes. S0, whatever the conilition of the jeacher's job satisfaction, whether the job
satisfaction ix good, it il doss not hivve a significant impact on his perfmmazce. Secomdl, because nf the income
lactar, The inceme @ gastlion = o cosmitiilion of salary, TPP aind TPG, There aie 110 leackeis in Bengkol =
[ristrict | Chester 1 Civil Servioe Teachers who have incomes above 5 million, if the perceniage is 93 % of
Beipkalis Dismie 10 keter 10 Bervice Teachers with incomes atowe § million, Only T of ieachens ke an
Income below 5 million

The msthor ix of the apinion that with a good level ol income for the majonity of techers their job
sl faetom oond e ae relaiively posl This §s 0 sccordamee with respondeims’ responses s job sarisGiion,
wilich weng mostly good, Howgver, o doss nol Tave @ shpmifbcnt impacy o the ieachers perfomasce. One o
thermn is that bechuse of the pood incoms fecion, most eachers do et hove the diving force of job satizEoton o
i el perlion g, B, the easlers o salisTaction is O By e giod oo b cans, Tis
research is in lize math the results of research comdocied by Prengky Basna (200&), Murmlusat & Lesten (2(22),
There is o similcanl positive inflecice o Job Sarmiciios om Perlnmenes. Then pscanch conduciad by EKiwat,
Erawiti (2019, pharmeed that there was mo aiplcant efTect of Job Satsfacion om Perfommane,

N SRIN

Based o the resils of the anglysls aod Bypobests tesing dat e been camiead v, Owe Tellowing
s lisking con be drawn i this research;

= Mbmivalion has 2 positive inflimnce on job siisficion This shows that the beiter she driviag foeve of
mwdpvaticn, the beitor the job sailbetion, converscly the weaker the doivmg forcg ol mdraion, the kewsr the
ih saisipc g on of Civil Sevant Tewchers al 50 Geme [, Benglalis Distrion.

= Motvulion hes o positive redationslng with the Teacher Pedonmance Yarmble bod dos ot beve 3 sipsificsm
'l'upﬂrl.me'll:r]"nfurn'nm:-: at B0 Chupns 1 Bemghalis Distrcn 10ean be ilsstratd thst no matter hoa Big
the lewerupe of mativalion is, it will nothave a sigeificant impecton the perfonnance of Teachers at Elementary
Sk Gupus 1, Bogrkals Distrc

+  Warighle ks a positive relatioaship with the ob sansfaction vansble bet does not hove o sigmficant impact on
the pofb satisfactem of achers 81 S0 Gagas. 1 Benghalis Distrcs 1L can be concluded that no aneier how
srong the ocker's working snvimesenesd is, if dovs st hove & spnificind impact oo e stisfaction of Gvil
servenis gt S0 Gagus 1, Benghalis Dismner

= Varighlo basa positive r labcesthip with echor porfommance, bul dées nob have o sipnificen impact ca bencher
peerfommanee at S0 Gugus |, Bengkalis Distice. This cen b desoribed as any amount of power

+  Leverage the Woake Esviromment, it does sod hnee o sigaificant impact oo the Performance of Teschers s
Ekermentary Scheol Cheder 1, Beaghalis District

= Varighle has o positive relstionship withs job satisfection bin does not hive o cigaificant impact on the job
mtwfction of clementory schaal sachers in Guges | Bonplalis District, This meeims thal oo matier how g
she dlriving fores of Orgasisitiermd Culture b9, it does pot have a sigailsnt impost on the Jeb Satsfcton of
Teachers o S0 (e | Benghslis Dismiet.

= Yarighle has a positive rebtionship with wacher performance and hae o sigpmbcant mmpact on lsacksr
perfonmance at S0 Gugus 1 Benglalis District. It eon be concluded, the grenwer the driving foree of
Degamizarione| Caliure, the preater the inspact on Teochwer Performance, Aol conyversely, the ayalkerthe driving
foree of Orgameztonal Coltore, the smaller the impoct on the Perfomumes of PNS Techers in Clasier |
Bexghalic Distrier 1

= The Job Sstisfactom virable b o positive relations®ip will perfommance i dods not hinve & stmibicam
mpact om the performanee of Gupus | Elementary Schea] Teackers, Benghals Iistrict, This meons the no
enatter b Big the dniving force of koh Satisfnction i, it deesnat hmee o significnnt impect on the Perfommance
of Tepchers ¢4 Elemeniary School Gupnes L, Bmgkalis Do,
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