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AHSTRACT

Thez obrject oof this researcli & m T Baenboro Adizandi beena Pekonbans wiich iz one of the compomes engeged in
e slistmimors:. The purposs oF the stusdy vas o détonmines the effec) of leadersiup slyle, wiork stress and Digial
Oganizational Comsnnnicstion on emplovee perfomance of PT Benloro Adisandi Tvena Pelanbara. The
milepemadent vanables in this rescurch ere leadership style, work stress and cnranizsdional sommuonicstion, while
the dependent voriabbs s emplevee performance. The meetied of anolysis weed m this study in mielople lincar
regresgion anolysis with SPSS 21, The pegaletion in thiz research wos afl ciegloyees of PT Bestoro Adisandi
Iwenn wtalmg 45 pooplo. Swnpling asng the corsus mthod which o the eatics popalation, The mesull of resmirch
indicedes that Jeadership style and [dgital Organizaticnal Communicotion have influerce and sigeificest do
wmploves performones. While work stnoes hes ne ot amd o significasd w0 emphoses perfemance. This
meszarch recommanids ond suppesis that companies imerder o provids raining ond i derssinding o 5 mony open
o eriticism and suggestions sk o imiprove eeployes perfonuance.

Kywerds: Leadorship Styls, Work Stoess, Digital Orpgamizatonal Cemmuniention, Employes Parfenmange

Fiehlz Huran Pespuncys, Dganeaton, Communicsion. Managemont

INTROHHICTIN

The development of the glebalizition em reguires sntreprensurt to sdvance their busmess actrabies
(ELfiam er al, 2022 Hadayat et ol 2022 Prasetya ot al, 202%; Sadoneo et al, 2022; Yormoselis et ol., 2022), The
mapid developmant ol the basimers workl s characiirized by tho gromth and inereuse in rew fvpes of busnesses
{lmarni-ot al, 2022: Mariza o al, 2002 Kapotopolu of al, 2021 Remaldo, Andi, of al., 2021 Renaldo, Sohati, ot
al., 3821h The compaey itself is basically used 2= 0 means for people to gather, cooperate sy ematically and
plermad i wtikong researces, mfrestrocre, dadn, ond = on whish are wsed 10 achivee common geals [Al-
Somaidaee e al., D023 Ansenumal ¢ al,, 2022; Juprizon et al.. 2023 Renckdn, Sudoreo, e al, 2021; Saputre <t
al., 2022), Esployees amd Inbor play an importam role 12 a compasy, where the compumy does not progress and
iherebops withoat the help of employoss ar lobor (Losna et ol T021; Lombantonmm et al., 2621 Sari e al, 2021
Suyeas et al., 2000 Visa et al., 2021), The beter the performance of o company’s eployess, the betier the quality
ol the compamy (Abd et al . 2023: Sdia el al . 2023; Irnvan et wl, 2023: Myoto, Sudamo, Priyona, stal . 2023;
Remakda, Savona, Andi, Puir, 2 e, 3003],

FT Beiwore Adisondi bveas Peimnbar s o company engaged i she distributor of Feod and beverngs
gools, established in 2010, whech also distributes La Fonte produdts, PT Beptere Adisand) heema Pekanbans 1= she
firea company as o dsmbutor of La Feate = Pekerhan, A good leader 2 @ leeder who im ohle oo creals wark
eidhersigam and msill confidencs and respensibility @ his employese oo samy ool work and tasks with their

maspective nesponsih ies im omber 8o achieve comparmy productivity {Purvat & Angelima 202 1: Renalde, Kozadia,
Misn, Walid, & nl., 30X Renoldo, Salby, Mo, Wohid, el ol 3008, Henaldo, Sobardje; £ Sevendy, 20023
Hemakdo, Sadard o, Sukart, o ol 26225

A leader meeds o prosnde serious guidimee o pmplogres in onder 0 gemerste satisfaction: and
arganizatingal consmitment ss that it can shivately imgarese high work performance in o oorporaie orgenizaion
{leroedi, Benaldo, Yovit, Sepetine, ot gl, 225 Benaldo, Andi, Fubn. & Yamd, 202% Henaklo, Fadral, A
Heverdy, et al., 2022 HKenekln, Junasdi, Sudarnn, Hutshnok, &2 al, 2022, Reneldn, Suhordjo, Sevona, e al,
A0221 Poor kndership cas cause emplovers to be seprnductive and |ess effective =a 1&at of kax an imgact on ool
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achieving the career thal emplogers aspime 1 which sk mades emplnyees feel dreced abod their werk
{Sneginng 2010}

Emgloyees wie tee] siressed phaonil thesr woork Bepcamie an bm et ssmpiodn ) nesk i he ahserogd
sinee the poveet of guidonee b be efficion at work doe o job stress, nimely smeone heoomes nerwms, fioels
chromie asvieny, incrensed sensdan s emoions, teoughi procesees and individes! physics) comnions (Fadm &
ol 2023: Manjaitn ef ol 2025; Fodlawatioof g, 2003 5.1 Sen et o, 2002 Wigya et al., 2025). Acconding io
Hasium (2003 2d4) work smess is a comditioa of tonsion e affecs a persun’s emotions. shaught processes and
il Peope wiio esperiencd sipess hocoes nervons amd el chimnae mmiepy,

In adifition 1o leadership shyle and work <iress, crgmizational commamunicetion con alsa be an imficntor
thet affect emphover work perfiormuece (Eddy et al, 200%; Purba e o], 2025 Poire ot el 2009 Sinaga, 2024;
Sulwrdio, Retaldn, Scveialy, Wil goal, 20230 "Winly possl Gomnm seanio in e ciganieqniog, cach indivelisl
cun share imformation with each other to he 2ble to pamicmase in acaieving orgesizatiomal goals (Midoys et al,
X124, Purha, 2023; H, Sarl, 2022, Sadlamo ctal,, 2902, Suherdio. Benaklo, Sswemly, Yiadhla, 1 al, 2023

Feiformasce & porsiully delioad 45 o persos’s suocess (0 camying vut & job (Bddy, 20230 Junesali,
Remakdk, Yovia, Yeromica, esal, 2023; lj:null]u. Suhardn, Andi, of al., 202%; Kesabdo, Subandjo, Subarti, e al.,
2023 Seveindy, Renahda, ef al., 2023). Enploye: perfonnasce is e result of work selibzved by a person in
curmymg o dhe ek sdgned o him o ackiene wark @rgets (Afan 202% Anlon & 2k, 2025 Amum el 2l
2025 Bongneini, 2023; Kamabsan & Endiano, 202500, Employess can work well if they have high paformasce
S0 el caih prodince good wWork (Espe etal. 2003 Kaiimalean & Endiana, 20236 Pramesn & Beiulde, 2013;
Renalda, Yomizon, Muoonad, OkSay, etal, 20273 Seryowasi e al., 2023). Perloomance, Employee performance
can b wsad a5 8 hisis for Job upgredes Gob proisstion), compensation ncrease, onmetlons, sl dissmssils
{Baagam. 201 2:. 230}

Performazce i= penemlly defined o= 2 person's success in cemying out @ job { Amin £ Wijavae 21004,
Muhvodli el 2074 Realdo, ks, Alan, Wakil, ¢ al. 2003 Sevendy Salardjo ¢ al., 2003 Tanjuig o al,
20251 Bmpleyee performance is tee resull of werk achievesd by a person incamying oul the Gsks assizsed t him
o ke wistk tmrpets | e, 2025, Ndmry, 2000; Myoio, Sudorss, Sriscdminm, e al, 2023, Serim, 2023 Saim
stal, 2021, Engloyoss can mxk nell i they have high periormmanse =0 that they qn produce pood work (Alplsr
et al, 2020 Swan et al, 2020; Isk e al., Z018; Kvoio eral, 2022, 20245 Performaace. Employee performance
cin e weal as p hasis Tor job uppredos (ob prosedion), componsdion mcreases, ometions, s dississbe
{Bogngam, 201 32: T30}

A leader maust apply a leodership style v manage b subenfnates, bocouse o lender will greatly offect
the =mces o the vrgenimteom inachisving Hy gosls |Waaidin and Banvdvang Guritea, 2005) This can also - be sen
froms initial sksrrvations m B wock envisonment of FT Bentero Adisindi lvons Pekanbane, eee of wiich i the
frequent veosmerce of leadership decigon making bn previding suggestio re Fer denling wish prohlems that ocour
in the compimy dunsg meetings with employees and without commifermp. suggesions and ciber ides from
erployess, even the arprestions e gave were not discussed denme the mocting o that time.

In camyng o a b, somclmes im sinployes pols prosswat sech i complkaing isks within a lmiscd
poniosd ol tima, ecgssve worklond, demanching snd insenstive boases, imed smplos=ant co-workers. IE can oven by
fromm persoasl pressare depending on the prohkams foced By each employee. Werk stress is o feeling of pressune
gupriemend by smploges m deading with work (Mangkenear, 2008: 157) Throuph disect observtion af
cimployess of PT Bentore Advandi Ivens Pekashbore, it is fowend that work stress is in the form af 2 decrease in
mirele, baredom pecoretinaion o late amival, even is daing wiork mony neabe mismkes

In an emganization not all perfommnge produced by coployies got pood mesults, becase the level of
performamce of moh persoa is differom enployoes have sher own way to impaosve their own parfommenos, for
ednnype by incrensing coivamun jcation in ceder 1o sxchange epanions between ell sxployess or wah supenors,
Hamdoke {Wikowo and Made, 20135 T4 ) saxd that the cambbshmeni of geod commamicabon mmong employoes
can beed so hetier perfoamence 50 as to redece the level of perfonance declive of enployes of govemmsnt
apuogies, This can be sean from mital obaerestions i the work evicenmant of 7T Benbors Adismmdi Bvena
Pukambary, one of which = becange thene are shll abstacles im conviging information from the disector s
engployess. The obwacle s in the fora of many ehansels that st b aversed, for example, informeticn Sroan
the direeior b ermployees <till has fo o theouyrs several managens and several section heade. S the posshility af
changing imfismanom will be lorge. This s imdesstandahle bevmse cach channel that penicipates in permeymg
the mivmmation has a endemey to change it according be pensonal imtorests. Wherras smeoth communization is
vory melsted 5o improving the performancoe of each emphoese.
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LITERATUHE HEVIEW
Leatership Srvie

Accrading 1o (Esmini Karoni, 2008 34) Lesfership siyle & e nanse, hebils, iemperament, character
e pezrsanality thal distingmizhes a leider ininseracting with olaers, Acconling o (Sizgian 2004 121) Leadercyip
Sryke imadicgtnm are ag indlaws: |1 Olivaate of Mismial T, §2) Bespet for subardingtes, {3 TAkieg inio aceniint
the feelmps of pesrdmates, (45 Attenion o work comfon or aibsndivates, (%) Attenion o the Welfare of
subarclinates, (6) Taking ink acooami the job sibisfaction fcior of sitonfinmes in complote the tieks eptnsicd o
Fim (7) Recopnivion of ihe simus of abordinmies appropraiely and professionally

The snediss oa the relatianaiip berwes leadership sovle and emploass peridmancs &e aeerding m
{Widodo, Alemsyah. & Uioma, 2007) (Akn & Tonem 200 5, (Rem Aditea, 20005 staved tha leadership style bas
A algnificen i om eiploves work palomesge. Thus, e Wypoifesis 9

M1: Leabership gy be sifocts the performance af emmployess of PT Bentorn Adisindi Bvens Pekastan.
Wirrk Stnss

Witk smess & b eomedinem of lension har ereales 8 physenl on payvchakogical imsabines, siiieh affecis
the ematiors, thoughl processes and conditions of an employee. (Rivai & Mulyadi, 2008 16E) imd sceording o
Sondang Singion {2008) stes that sress is o condition of tlension tat affects emotions, e way of thinking, and
A person's phivsical comglingm, Sinsss thet canpssd be hamdled progeily wsiably resulis imohe inabiliny of peaple o
inleract positively with Beir emdaranment, bosh in e work enveireament and the outside envisonmnent. This means
Thet e snplogee comeemned will fage virens negaive sympsame which is nom alfec) work perlensance

A Ton e ndlicaioms: of wrk siress sariables peeomling s Sogish 12008 B9 camployy s work Sirss o
Iz szen in three aspects, namely: {1 Psychological sympeoms with mdicators: Apathy snwanls work, emiotivsal
wrillists, e fTREkve Goamnimiibachliog, feelng rivalal bapsbom, joh dlsamisfimeninm, s of coscerilianiog aial decp
prodlems, (21 Mysical sympooms with mdicatons: getling tized casily and delayving work or sl (5 Behavioral
sympeans with indicaters decremsed procductivicy, mereased use of drsgs and imcreased sheoeeizm behavior

The studics on the elpticaiip of Job Sices W engkyvss performones ac (Holki & Musliad, J006),
{Erisma & Amrelisa, 2003) ssted thad work sires Bas 2 Sgnificant effect e emplovee woak performumce.
Meanwhide, arcording 1o (Setrisno, 2004) staced shar work sires has mo sigrilicant effecy on emploves work
perormangs. Thuk, the Bvpoilhsis s

2 Jods Sipess affects dhe performance of employees of PT Bentoro Adisandi vena Pekashany.
Leigiial Drgenleational Comemumicadon

Crrpas bealicaesl Conimetmcatkon 1y Pece aisl Feeke: (2000 317 augpes) that argaite o] com isenicaeg
is o5 a performance wd istempretation of mesages amang: commenicationm units tha e pan of a padioular
orgAITEion. AR erganization oorsiss of comrmmication units thet are pan of a particalar orgenizstion. &n
prgamzition coieists of communication wds m hicrechical relaticmings belvwesn oo amodhe amd [un iens in
iy envirnnment According vo Bomli (200 1:2phet organizsional commenicetion is sending ond seceiving venos
prpamzitional memsages 1 lonmal amd mismmal grogges of an cgmmicasion

The mdicators of organizsiol commmication vasiables accanding & Bangun (2001 3465 are =
fallows: (1] dowamward commenication (2 wprwond oommunscation, {57 horixantol commumication, (4) dagosal
goarmnumsidugs The st egardmyg the slibosship botween Chgamtzatomal Commumsation ind emplesee
perfarmance are (Hafini & Boansary, 2007), (Hemaono & Botineely, 20038 (Pemamiie et al,, 20060 staied dhat
grpamzidrsl s ommunieation hos psigndisant ot on enployes work perfommenes, Thus, the hypothess 1

H3: Dhpoiw] Orgsnosbosal Commanumsation affccis G perlonman:e of emphoyees of FT Bestom Adegnh Brona
Pekasbaru.

METHOMILDGY

Fopalation

The populatian in this suedy were all amplevees who cumently work al PT Benors Adisandi brona
Mekantary, edaling 42 respomsdents.
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Sumphe

Basail oo the stal popubaion eontaingd i BT Bemoro Adisand |vena Belanbany, the sample used iz 1
mopuilation s The techivigue for deepminimg the sampke s & 10 s the cemss fechakyiee, Becanse the
papulmtion b be stodied is less than 100 (one hundred ) people 5o that the smple iken comes from Bae catine
ropilmios in the company rasting 432 {sary) employecs.
[rata Analysis Merhnd

S, i must be processed s analysed first =0 that d cas ke wed s 2 bosis for decigon making i
amilyse methosds ane cammed odf hy means af |1 eamimtive Aralvsis, mamely the dms obmised from he
qestionnaire are collested and hen gmuped and rabidared secording o their enideris by Sisphaving frequency
tbles amdd avernpes. (2] Decriptive Analysis, which desonbes the virition in nespondents’ arswers 1o cach item
ot gusstion of sk e which B o pressed s semtence Torme

[rzin Caliection Techedine

The datx mollection fechnugees w=ed are interviews. guestemnaires and dooumenimion Themesh this
IEchmgue: cany b knnwm responscs, opimions, md aminudcs ol respondents o leadersiip snle, work mnes,
arganizatioaal commumication

RESETTS A NTE IS LSS0
Bespondent U hareberisticy
Reypoadmi choractemstics were smlymed bessd on ape. pender imd aducation with the fo lowing delails:
Tahle b, Characieristics of Respondenrs

Dm' hex -l'_nl'j_ur_r ] 'ﬁdiﬁr!anJ' ) li'rrrﬂ'i!g:".i‘h
25 yoars 14 3%
25-M yoars ald 14 45%
Age 50135 yoars ol k) 2%
=4Il yeers i 1%
Tatal i T
Mnlo 34 Bl%
Genader eamen i 9%
— Total _ a2 1Mt
—IliGH SCHOOL 28 7%
Diploma 3 %
Folmoatien Undergradunte T 3%
Tukal 41 110

Sowrce; Rescarch Resples, 2008 {Frocssed Daa)

Table | abonve, showee thin the ape of respondents who domimate in shis shedy are 2500 years old 19
people ar 45%. This i becawse the age of 21-30 years accarding to the company i 3 praductive age 10 meve oo
noahe Bt career, The comgaiyy Wikl et giills or ibilinies more deeply, 1T emplodess gre considencd good arwaork
o have quite micresting experiences, it is not difficult for compamics B reoruit eomployees o cofain sectinns or
pesitiang within the company

Frarcd iy e geneks of the resgmaslents, the anmbsn of [emole respoiidenis 1§ s, naniely B poople of
195 coanpaed do tae number of male regponclemls as mamy 25 34 people or Bl%. This = becawse companies
erbiage] by sl ors feacd masre male employess in Che Teld aml warcliaie,

Pk ile, Pased oib educstion, he mimber oF resposdencs e have high schood cdocalion doimnses
in this sinfy, wialing 28 people or &7%. This is becouse ax dnvers ond helpers, Fiphly educsted people are not
IE_’.:I]IHL Pl geeoide wh s Tighly responsiSle aie geoded
Desiripiive Analvsis

Desenipaive analyes is 23 analylical methed where exisheg data is collecied or gronped and then the det
5 amiily sl and imcrpresad obpecalvely, These stanistics i suimmarizel s ihe following ks
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Tubile B Decriphive Annlysis Reswlis

Varlakles Max Min Averagd
L asderakap sryle 413 R 4.8
o Work Swoss 436 3,88 4,12
Digital Organcational € ommunication 2,74 1,74 A.05
Empéonen Porformanc: 417 103 4.0

Bourve: Risvarch Besults, 2018 [Procesed Data)

Harard van table 2 above, the highast averape seore 24,12 for the work stess vangblo, oo seade ol [-5,
sespondents geserelly belieye thot work stress o she compaay & gond and is elrendy in the good calegony:

Rasmlis amil Disewmaion
Vilidity Tesd Besulis

The validity test s used to measere whother an instramont of geestinnnaire used in reseench = valid or

mat s thit the daa eollection mstremend ha= o kigh level of soumecy. An imstnment is soid o by valid 1 the
insizuneeni messeres whai shoakd be meesarcd

Table % Valldiey Test of X1, X2, X3 and ¥

Variahhes Semtement  Corrveeed e - Total Correlation Descriplion
X1 0580 Vald
%z [ Vil
X3 s vadil
Leadership Sovle (511 X4 1573 valid
X185 01500 Valid
XIA e valid
%17 616 valid
(5N T Vehd
X237 sk Valid
X213 0,585 Vilid
b Pl (5 w24 0559 alid
¥is 0700 Valid
4 533 Valid
i LT Valid
%2 0571 aid
X33 610 Valid
Dighial CrEankzsatienal E; E:;ff m:—:}—
Comnm pathon () K54 1653 Valid
K] 1 74 Valid
XK 06k Valid
X339 7% valid
Y TETE Vahul
Y3 TP Valid
¥.J 061 Wl
Emplover Performance (Y Yo [.5:45 Vahd
.5 0654 Vahid
Vi 1,724 Valid
VT 0538 Velid

The test resulis show thm the Comected Thems Totel £ errelaison value is= 03, so v can be comcloded thei
ihe ibsotors ueced s sheldy ore valud Thees, s e scarch mstrument can b uscd for lenher malyais

Relinhiliny Test Resulis

From dabds 3 helow, it can he soen the e resulis of the rediahiliy sest on she peeruiei, motivafion,
traiming und comployss perlvmmmce varishhe hovs @ Crombach's Alphs (e value prestcr thas (06, Thus, it mesms
that ol vorissdes with this researcly insoument are reliahle.
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Takle & Felinbility Test of X1, XX X3 oml Y

varishies {ranbisch’s Alpha Db i pt e
Leasdership Soyle (X117 (L678 Relablke
ToR S (30 0457 Belible
_Digital Crpanizational Commanication (X3 0E37 Feloblke
Employes Pafurmanee (V) 755 Rélmblo
Bource: Riscarch Besulis, 2018 [Pocessed Data|
Classical Asunmption Test

Mermality Test

The normalisy testis cemied ot 1o see whiether the dete in the regression model is nommelly disribased
ar i A o] mogeesssion meed el i e hivs @ menmal oF seor nammal data disinbagion. The dota o emaolity Sostcan
I dioase by eomnparing the probability of the BologresSmimoy value soith D03, (3% I the prebabality of the
a cogflecwnt value> 005 # can be nomally distobuded, ctherwiss of the cosficieed valwe <0.05, it canred be
mminally dsmibuted. For moce elarity, it can be seen s Figure 2 beloer:

Farmal P Pl of Regression Standard | ged Mesiduial
Eependent Warlabls: aog.hk

1077

i 4

LR

Expottd Cin Frebs

1] B3 [ ns 3] 1.0
Drparved Cum Frob

Figure I Mormality Tesi
Sowace; Rescarch Resulis, 2018 (Processed Daia)

leterescedmsioity Tesd
o athenmiot
Tragpermierd Werimkirls | g b
H
=
! L o
=
[=)
= - Sl
E - = 0
= i - .
= =3 Lz "N
= =]
2 - T =
i =4 i o (]
(=3
£ -
-
-
- -
T T T " T T b
¥ - ] | a J - "
Fegr FE i ed Fr =l

Figure 3. Hetorsscedast icioy Test
Sompmue Rescarch Kesults, 2018 (Prosiased Thaln

H can b swom thot tho poists spread nmckamly and are speiad both shave sad Beloos the samber O on the
¥ nxis B can b comehuded thar there is no hetenacedisticny. [s addision, it shows tho there is no pabem formed,
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in aither wends, the grph deseribes o gpread plot. Testimg thee nesults of the anahsix throigh this kg, aims o
dletermine whether tis iy necure heternsesdarticny of mol This cas he seen from the dols thab foams & pasens
of mal, Fream the resdhe of the SPSS sl (e sesgterplol does ol form a specilss gansm. 5000 can ke eald 0 he
free of helerescedmticiby.

MalricolEnearity Tess
Tahile 5, Vialricsllimesrity Test

- L ollimerity Statisties
Warkahiss Voigrperis ‘_‘;_l_'_' Do prtim
Leaclurship Sovle [XT§ 0415 1I%6 Mo Multicollinganty
Joh Stress (X3 0.608 1431 Hox Multicollineanty
Dignta]l Onpranasdioml Commmnicotion (%31 01445 12416 W Multion]lingariy

Sowrce; Research Resalie, 2018 (Processad Data)

§t con ba s that batvecem the mdeponded vaninblvs of leadendup stvle, omponisntivaal communicition
and work neetivimios there is o mmlicollineasity because the tolerance valiee 5 shove 001 s the ¥IF value i=

Theloree 10,
Amtocsrrelation Tesi
Tahde b Autocerrelatlon Test

el Drarbim- Y tsen

1 1.708
Sowree: Research Resulis, 2018 {Procesed Data)

Bassd an duble 6, the Darkin Watson valse is 1,798, The vabee obtained is i the ronge of -2 40 2 =i am
o oo hafied that m th s study thome are no sympdoms of sulesomelation.

Maltiple Linesr Begression

Tahle 7, Muliph Linvar Regression

Coctfcleniz®
Unstandardized CoclMcivnts Stupdardived Cocfficicnis
Ml B Stad. Error Hera i Sk
| (Com=inm) 40,159 0,401 0306 A%S
mvpk 0152 0134 0357 1922 D06
Vs il ikl 0, 01,084 OHRY MR
v o, 0,551 0,124 0526 4,43 D

Source: Rescarch Resalts, 201 B [Processod Data)
Fnom the tuhle adve, the mulapls I sopresson cquatiom m this stody o
Yoo (3% M0IK] & DRANI « 3511

Thee mmbriple Tiness e caslon cquimiog = caplabed &s follemas: (1] The aonsaas vale (o of - U5 meens
ihed the loslorsangs styls, work sticss andd Dhpdal ODrganeeativoaal Commuonscation oo emplonsss perlensance F_I;HJ..
then emplioyes performance 5 = 1 5% wais. {2 The coedficiend valoe of leodesshup sty be (010 5 592, meeaning tha
it 1he sber mdcpomden vanablcs wt constant and the lenkoship slyic incrgises By | ounity then gmgployes
perfarmnce will increase by %2 mmim (3] The coelficiam value of Wik Smess (X2 is 064, meeaning that il dhe
wiher indepesdent varisbles pre fixed and Work Stress has increased by | unm, thes canployee perfonsance will
Iii:mml:l:.' AHE4 umits, (41 The voctliaent values of Digias] Cnganeatioal Commemication (X3 15,551, menmg
thet if the other independent variahles are fiscd md the leadership style has increased by | unid, then eooployee
perfrmencs will inoreass by 551 umns
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Significant Test of Simoltencons Hegrescion CaefEicient (F Test)
Tehie & Simulranenus 5 ipuifieanes Test (F-iestp

ANDVAY
Mindel Sum o[ Saquares &l Meun Squary F Sige.
1 Eegreiion 84T 5 (LS ALATH i
Besilusk | ®ihi Ik 0040
Tarinl T R4z il

Suurve: Rysearch Results, 2018 (Processed Data)
Fromn the: et results abowe, 1t appears that the significasec value of F i 0.000 <005, S0 this shows that
the mduperlest virmbles, nomely ikloship gyl Dipsal Dpomzational Commumcation and soek motivatkm

simahaneously or bopesher have an siffios oo seployue perfonmomes, This nesrch medel cim by used bocaae it
shnwe significan resulzs.

Cecificient of Determination {R)2
Tahbe 0. Coellickont of Dhevermadnotbon (R2

Murlsl R F Syuare Adjurtcd R Sepians Skl Ervor of the Estimaic D bvn-"Watzgm
[ ATF 0,74 1,743 0,222 LT
Hource Rescarch Resuls, 018 | P el D)

The coeflicient of the Coefficiei of Detemmination (B2 ) = wsed 0 explain ke proporten of variation in
the dependon virmbke thal = explnined &y the indepeiubem variank=: iogether, Tabde 9 shows the B2 walue o
T4 3%, while 23, T4 b= explained By other vastables oot examined in the sk

Stgnificant Test of Fartiul Regression Ceeflicient §T Testh Tabde
Talike 10, Purtial Sigmificance Tese{T Tesi)

el T Sig. [hescripting
|Canstant § =l1, 35 695
X1 {lesderahip Sovle) b L] It lsedsaii] anad Sioriricans
X2 [Moh Stress) HHE Ry M EFfee and Mad .*ii.hr:uif'r:-.qm
_ ME{Crgenimtional Comnuaccabion) 4880 W Irtbusenemind and Sigwificant

Sourve: Research Results, 201 § (Processed Data)

The cifect of kadership style en emploves performanece
Thu hypothesis progosed for the oiffect ol lesdemship syvle on employes peformimes s

Hik: [l =0

HI: fEl#0

The dest resaults show thet the Aot value of 2532 far the leoderchip stvle vorable i greoter than the

tiohly 1024 or the significem values of 0,004 & smealler thim alpa 0,05, Ths means that ldershap syl b a
significont efect on empleyes performance,

The effect of job streas am employee performance

The hypothens proposed Bor the affect of wark stree= on employer paformomes i
Hi: =1
Hi: fas i

The test results shem- thet the scoumt volue of 833 For the wark siress warisble 1e smaller then the table
2.024 or the signafslani vabee of [L.3£3 i greaterthen elphe 008, This weans that ok sizess Bagno effect snd is
mert significas on empleyee pordormance.

EfTect of Digital (brgnaizational Cemmunication sn employee perlrmance

The hypoileesis grogessd far the effect of Digial Ovpancxiiesal Cnmommication on emplovee
performmce is
HE: 3= 10
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Hl:fd=10

The e resalie show thar the toeam value af 2450 for the Digisal Orpieizanonal Commenicataon
variahle 15 greaber than e taske 2004 ar the signifieam alis of (0000 §& smaller than aipha (03 This means
that Digptal Ceganizationnl Commamicabon has 2 significomt effect an saployee performance.

[Mbscussdin of Bosesrch Rosslis
Tha EATeet of Leadership Sivle nn Emplayes Peiformance

From ihe mesults of descriptive smabysis, if ghows that leadership sivle is o fuctor thal & considenad
imprtamt by respondems in smployes performoncs. This mears thar partially i@ oo be simied tat the lesdership
miybe varishle ks A real sl dgeaficantelTect on emplaves perfanmence md hecrme e eadership stk variahle
has o positive regression coeflicient on emphoyee perfarmence. Leadoship sivle is o Sctor thid determines
ersplnyes performanes hecaics leadership syle can nfect cmployes perfarmence in the comgangy,

Froem the results of resspondents’ respomses 1o thee leadershap style vanahle, # is kEnown dhat leaders find
it difficelt kr acvepe onzicism seppestions and opinioes fom subordinaies. leaders shoald mst be iy and he
BETOs N ACCeping coTEmncive erinckae and spgpeaions o emphoyess, |10 sapgestio is hencficinl for
the propress of the campany:

From the nesslis of nesearch condisched by presuons reseaschens by fWidodo, Ademsyoh, & Uhoma, 200G7)
Ak & Tarmina, ZUE)AReza Adinga, 2000 srared thot jeadershipe sy e s g sianidicant effser nn employ ce work
perfarmance. This reeins thin from presiives ressinch and current research there is mo & ference, nemely o the
restlts of previdas fets, lesafeeralip stvle has b sipnificass efiect and m research eomdoeied an shis me lesiership
style has a sigmalicant effect on employee performence.

The Effect of Job Stress on Employves Performance

Froe the resuls of deceripive I'II'I:;*-'EH ahivws that Fol Swess e a fectes that s censidered low by
respusnlaits in emploves perfimance, This meis thin panidly o be sieed S de Wik Siocss varioble bas
an effiect bel is not significamly significant in real fees on esployee performance. This means tha woerk sress
is & Factor sl alTecss cmpleves perfonmunce, shich cas inpeye simployes peefnmams,

Firan the ieswlie O fespoidents’ fespanses G0 Hhe workl siiess vaiable, i is known el m geieral
eneployees ane very eisily offeaded i other empkoyees reprimasd their nristiakes An emplover should. iF he wans
o e am] anotser epsployes far his misteke, 0ol be dose im oo goblic pace betause the reprimsand e be
conedtnective, mod bring dowi or eiwhasmass the sapioyee in fost of many peaple oo she mistake he made,

From the resuls of reszench conducied by previcus resesrchers according v Hafni & Muslisli, 2018),
(Eri=ma & Angclisa, 200351 staad Up work sirss Bk & SEnificey elTer on enipoyves wolk pemformonce
Mramwhile, amording 1o (Setrisnn, 2004) staced sha wark sires has oo sigificant effect on emplenee work
periorimimee. This mediks Fa oo e e mevious sudics sl e guimeil rescench, e are sinlikriic witl
previons reacarch avoomding fo {Sulreo, 8L (Soinse, 20014 mmely the renul s ol previous ek of work
stness bave an effact bur are no signdficant smed in the punrent sbedy wark stress bas no effect snd is not s nificesd
o cplees porfommmes,
Effect of Diglal CGrgamleational Cemmunicaiben en Employee Perfermance

Firoen the resulis of descriptive mmlysis shows that Digiiad Organizstiono] Communicetion & a Goir the
is constdered mportant by resposidosts m emplooee performance, This means thed pactalby i can B stadad that
ihe Dhgital drganistional Communicsion varishle hos 2 rexl and ggnificant effect on employes perfomence,
M b caessthe Drgin! Grgonizastionol Communissticn vieiable has s pesihve epressdon cecfficiest o empleyes
petformanct. Digital Orpgamizatemal Commmmbsion is 3 facter that determimes amplesse perlomanie becwss
[rigital Depanizational Communicmion con offeo eneploye: porfarmasce in the campany.

From the rosults ol respomnderrs” responses e the Dhpidsl Chrganosstions] Coammuyasabon vanobls, 10 &
T thet comphoyess find i@ ol b sceept meprimand s from eadens Bor ther emay neplipene e and work grmoms.
A lender should not only give a reprimand Bt olio provide suggestions and saluboma for empleyes. so that the
amployes an owetoome nephgence or mistakes ol work, Moo, thes solugions can ingprove amployos
performance in cnmplaing their nsks or work quickly esd cormecly.

Fromn the resulis of rescanch condected previously seconding so §Hofei & Bisstary, 20075 |Hanone &
_ﬂ.!.llm1u|LL 1Sy (Parwwitn <t al., 2016 stated thot Digital Orgenizational Comeammication has 2 sigmilicant ¢ffect
e enplayee performance. This meess tha: from previous reseanch and cusrest research these i oo diffesence,
marwly from the results of previsas dosts, Dhpil Drpannsational ©oommunicetion his o sigmficest elleed and m
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reseatch conducied at this tme Digital Organcmbonal Commumasiion has a =ignificant effect oa-emploves
perionmance.

CONCLUSMN

Froom the mesanbts of the anahyeix and disowsion proviceasly dearibed, itmn be conchiled that leadersship
Alyhe psd Digisal Ovpgonizacion sl Commoncation sffect emploves performance, Bat this is nor the ¢fes with work
streses hiweing i el¥oct Bt nt sigmificast on emp kyee perfnrmanoe

Theretnne, the lesdership of FT Besaoro Adisandi fvenn Pekmmbam shoold nesd b provids lesdership
mramimg for emphxyees mhe ddie and uppern el o provide gnomiderstending i b mnng e s cnniciam
and suggestions that e corstructive even Baoagh the suggestions come from sehondinates. 1§ on emplogee wans
o regenamenad o colkeapue, gl privmely, nol openly hecmtse empioyvess epsily feel hamilared i front of peaple.
Aden pive praise Tior the perSammanes they hoee achieved as often as peecible. Do net ooy istesact when emphvgeis
make mastakes amd we give them a reprimancl. A leader is expected 1o be sisy o provide suggpestions aad soltions
miheer han piving reprieesds Boenglovees T el mistakes el neplipeace. Mossver, e sdwlion of e
sugpestion fend can improve emplovee perfanmance in completing their sks or work guickly md comectly, For
Tt researchens, i i hopad ihinn they can exaimineg ol vaniohlcs ouisids e varighlesthm have hestrexanmine]
in this sy §iorckes wo obiabs seore vuricd resals har can afficc employes performanes,
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